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LOCAL 222 CAW 
General Membership Meetin 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 
These meetings are at 7:30 p.m. at the < 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this sched 
will be posted in the Oshaworker as far in advani 
is possible. 


s 5» S M 

& C3 CU LO 

* O 


o 

3 W 
rr rt 


tr• 

X 

M 

3 

fo 



Sinclair 9 s 
Comer 

By JOHN SINCLAIR, President 


I would like to start off by saying 
there is no agreement on the GM 
Pension Plan yet, but there is another 
meeting being set up for the first 
week in December 1986 and I will let 
you know the outcome. 

Also, for all the GM retirees be¬ 
tween the ages of 60 and 64 as of Jan¬ 
uary 1st, 1987, you may apply for 
your CPP because of the Govern¬ 
ment changing the age from 65 to 60, 
starting January 1,' 1987. If you look 
for the ad on this page, it will tell you 
the place, time and dates, it will be 
available for all GM retirees to apply 
for the Canada Pension Plan. 

A couple of other things that are 
very important to all our members 
working in “A” Body or Plant No. 2, 
is when the pamphlet comes out per¬ 
taining to your Insurance Program 
and Unemployment Insurance and 
SUB, that you keep the information 
and read it. If everything is done as 
outlined on the pamphlet for Un- 
employement Insurance and SUB, 
the .quicker you will get a cheque. 
Also, the other important thing to 
remember, if anything goes wrong or 
if you are not sure, then refer to the 
bottom of each pamphlet, the names 
and phone numbers of each Union 
Representative are on the bottom so 
you can contact them in the plant or 
if you cannot reach them, then call 
the Union Hall. 


Another thing that we must all be 
thinking about is the announcement 
that was made by Roger Smith that 
about 29,000 GM workers in the 
USA would be losing their jobs and 
the only thing that has been an¬ 
nounced here is the Toronto Van 
Plant is going on one shift and the 
Ste. Therese Plant is going to be get¬ 
ting the “A” Body or Plant No. 2 car 
from Oshawa. To the Truck Plant 
members, they should all be back to 
work by Xmas. 

I would like to report on the tele¬ 
gram I sent to our Prime Minister, 
Brian Mulroney. Local 222 CAW, 
Oshawa, demands a clear statement 
from you to the effect that the 
Canada-U.S. Auto Trade Agreement 
is not on the table and the negotiating 
team in the Canada-U.S. Free Trade 
talks have no mandate to talk about 
safeguards. Immediate action is es¬ 
sential. John Sinclair, President, 
Local 222 CAW. 

I would also like to »» f thaftfes-on 
behalf of all members of Local 222, 
to Cliff Pilkey, who is also a member 
of Local 222, who is not running 
again after 10 years as being Presi¬ 
dent of the OFL. I might also say, I 
think he was one of the best presi¬ 
dents the OFL has had. Cliff, what¬ 
ever you have planned for the future. 
Good Luck. 


Standing Up 
For Ontario 

OPEN HOUSE WINE AND CHEESE PARTY 

Watch Ed Broadbent, Pierre Berton, Mike Breaugh, 
Bruno Gerussi, Bob Rae. 

At CAW Hall, Dec. 9 on Giant TV Screen 
Sponsored by Oshawa New Democrats 
$5.00 per person DOOR PRIZES 
6:00 p.m. —10:00 p.m. 

Tickets available at door or for more information call: 
723-6297 


Attention GM Retirees 

Anyone that is retired, from General Motors, 
between the age of 60 and 64—There will be 
people at the CAW, Local 222 Hall, 44 Bond Street 
East, Oshawa, to help you fill out your forms for the 
Canadian Pension Plan on: 

Tuesday, December 9,1986 
Wednesday, December 10,1986 
Thursday, December 11,1986 
Friday, December 12,1986 
The hours are 9:30 a.m. to 12:00 noon—1:30 p.m. 
to 4:00 p.m. daily 

Bring Your Birth Certificate and Social Insurance 
Number 


To the Editor 


By ED BROADBENT 
MP, Oshawa 

Since the 1984 election the Pro¬ 
gressive Conservative government 
has launched negotiations with the 
United States to strike a free trade 
deal. This past 
month, the nego¬ 
tiations have en¬ 
tered a crucial 
stage and for the 
first time we 
have learned that 
the Auto Pact is 
on the nego¬ 
tiating table. 

Pressure has 
been growing in 
Washington to 
scrap the safeguard guarantees in the 
Auto Pact that have ensured the on¬ 
going investment in Canada by com¬ 
panies like General Motors, Ford 
and Chrysler. 

For more than a year now, the 
Mulroney cabinet has claimed that 
the Auto Pact was safe and would not 
be touched in the free trade bargain¬ 
ing. However, last month a govern¬ 
ment memo was leaked to the NDP 
that clearly outlined the changing at¬ 
titudes in Ottawa. In the House of 
Commons the Minister of Finance 
refused to guarantee that the safe¬ 
guards were still "off the table'*. 




4 T V". 0 « 

MEETINGS 


S & A on 
Xmas Holidays 

By LLOYD CLARKE 
Insurance Rep 

DAVE BROADBENT 
Insurance Rep 

RON GAY 

Insurance Alternate 

For anyone who will be applying 
for Sickness and Accident benefits 
during the Christmas holidays, the 
following information is very im¬ 
portant if you hope to receive your 
cheque(s) on time. 

For pay ending Sunday, De¬ 
cember 21st, you must submit your 
S&A form to the benefit office no 
later than December 15th. The 
cheque will be mailed on December 
22nd. 

For pay ending Sunday, De¬ 
cember 28th, you must submit your 
S&A form to the benefit office no 
later than December 16th. The 
cheque will be mailed on December 
22nd. 

For pay ending Sunday, January 
4th, you must submit your S&A form 
to the benefit office no later than De¬ 
cember 22nd. The cheque will be 
mailed on January 8th. 

Please remember you cannot re¬ 
ceive sickness and accident benefits, 
as well as Christmas holiday pay, for 
the same individual days. 

If you wish further information on 
any of the above, please contact any 
one of the following: 

Lloyd Clarke, Insurance Rep. 

Dave Broadbent, Insurance Rep. 

Ron Gay, Insurance Alternate 


The leaked memo revealed that 
the Canadian Trade negotiators were 
studying the Auto Pact and believe 
that the safeguard provisions are no 
longer relevant. That’s just what the 
American negotiators would like to 
hear! 

I’ve always questioned the Con¬ 
servative government’s pledge to 
protect the Auto Pact for the simple 
reason the pact does not constitute 
the kind of free trade arrangement 
the Prime Minister wants. The auto¬ 
pact is not free trade but managed 
trade. It specifically outlines the 
terms under which the auto industry 
may operate to ensure each country 
gets its fair share of the jobs and in¬ 
vestment. 

If the price for free trade includes 
the safeguards the price is too high. 
It’s an industry that is key to our 


economy, here in Oshawa but also to 
the Province of Ontario and beyond. 
Any significant loss of jobs in this 
sector will stagger even the national 
economy. Recall that almost one 
third of trade between the U.S. and' 
Canada is automotive. 

Here in Ottawa we’ve watched in 
amazement as the Prime Minister 
serves up one economic sector after 
another to the lobbyists in Wash¬ 
ington. Canada has made concession 
after concession. The plan to raise 
prescription drug prices is only the 
most recent example. 

It’s crucial that Canadians con¬ 
cerned about the Auto Pact and free 
trade put pressure on the Con¬ 
servatives now. If the Prime Minister 
signs an agreement in Washington he 
will not have to ratify it before - 
Parliament. We’d be stuck with it. 


Retirees’ Activities 

Requested Day Trip: Niagara Festival of Lights Tour 
Dinner —Rooster’s Restaurant 

Tour — Niagara Falls, Ontario 

— Niagara Falls, New York 

January 7,1987—$34.50 per person 
Register— Monday, December 29,1986 
Retirees’ Hall 

Time 12:00 noon —3:00 p.m. 
Minimum—35 people 

Fully Escorted — Deluxe Coach 
Departure —2:30 p.m. — Return —12:00 a.m. 

B. Clark — M. Yourkovich 
Co-Chairmen, 

Retiree’s Recreation 
Committee 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/ln-Plant: 725-1759 or644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


CAW—GM 

Legal Service Information 
Phone: 433-4242 


Public Library, 
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Here We Go Again 


By JOHN KOVACS 
SUB Representative 

With some kind of a lay-off an¬ 
nouncement every week, and an¬ 
nouncement of quarterly profit loss¬ 
es, the giant automaker gives us 
something to 
think about 
every morning 
when we get up 
to go to work. I 
don’t know if 
you noticed it or 
not, but the 
North American 
auto companies 
have a tremen¬ 
dous ability to 
turn the tags on 
and off on their economic situations, 
depending on the years within the 
Collective Agreements. I mean 
whenever our Collective Agreement 
is getting close to expiration, they 
suddenly show profit losses and cry 
poverty. Right after the agreement is 
signed, it becomes boom town again. 
It is not something I dreamed up. It is 
my careful observation of the past 27 
years since I've been working for 
General Motors. It became a fact of 
life and the car companies are using it 
as a strong bargaining tool year after 
year. 

“A” PLANT LAY-OFF 

If you’re working in Car Assembly 
“A" Body and Chassis Plants, also 
known as plant No. 2, you have to 
face the reality that you will be laid 
off for a lengthy period of time. 

Some of the major questions have 
not been answered by the Company, 
so I just want to touch on the most 
important issues in order for you to 


receive your maximum benefits from 
UIC and SUB. I have seen so many 
people who lost, and are still losing 
their lay-off benefits, simply because 
they neglected to follow up on a sim¬ 
ple procedure. I’m going to empha¬ 
size again, your SUB is automatic as 
long as everything is correct with 
your UIC claim. If you foul up with 
UIC and it is not fixed within the first 
9 weeks from your lay-off com¬ 
mencement, SUB will take back 
whatever they paid you and there is 
nothing we can do to stop the Com¬ 
pany from doing that. 

Just think for a minute, your 
Unemployment benefit runs from 
$260.00 to $297.00 per week. Your 
SUB benefit for the very same week 
runs from $140.00 to $85.00. God 
knows how many of you came to me 
in these past four months who hadn’t 
filed or didn’t send the cards back, or 
for some reason fouled up with UIC. 
When I questioned you why — many 
answers were the same, “I was get¬ 
ting my SUB, so I didn’t care.” 

I don’t know how to hammer this 
through to all of you. The SUB 
cheque you receive, the 2nd or 3rd 
week of your lay-off is only yours if 
you have proof that you served your 
2nd week of waiting period or re¬ 
ceived a cheque from UIC for the 
very same weeks. 

Again, it is so important for you to 
remember you have 2 months to look 
after your SUB, but you have to have 
your application in with the UI 
Commission, the same week your 
lay-off started. If you file in the 2nd 
week of your lay-off, you lose the first 
week. You are dealing with the Gov¬ 
ernment and your UI benefit is gov¬ 


erned by legislation. Please re¬ 
member that just because you are a 
GM employee, you do not have any 
special privileges from the Commis¬ 
sion here in Oshawa. 

It is my personal observation that 
this Commission looks at the GM 
employee as an elite class of laid off 
worker and in their jurisdiction the 
agents are a lot harder and more 
critical of the fouled up claim by the 
GM employees than anybody else. 
Regardless of their knowledge that 
when they deny your UI claim, they 
are also taking away your SUB 
benefit. 

IMPORTANT STEPS 
TO REMEMBER 

We will be putting out an informa¬ 
tion pamphlet and you should get one 
from your Committeeman in the last 
week prior to your lay-off. You 
should ask for it. We will be printing 
enough copies for everybody. You 
should put one away for a later date. 

At time of writing, I am not sure if 
you will receive Christmas Holiday 
Pay or not. I understand your Shop 
Committee is negotiating this with 
the Company. Regardless of your 
Christmas Holiday Pay, file your 
application for UIC and SUB on the 
last day at work. You can give your 
SUB application to your supervisor, 
and mail your UI application to 
UlC-Oshawa. It is so very impor¬ 
tant. About 600-800 of you have the 
waiting periods served either in July 
1986 or through sick leave. Your 
claim will start from the first Sunday 
following your last day worked. So if 
your last day worked was the 19th of 
December, you will receive compu¬ 



District 10 


By JOHN SCANLAN, 

District Committeeman 

As all of you can appreciate by 
now business in our District has been 
booming. Myself, along with your 
Committeeman, are being kept ex¬ 
tremely busy, 
which brings me 
to my reason for 
not giving a re¬ 
port last issue. 
Unfortunately I 
was late submit¬ 
ting my article. 
With Friday 
being the dead¬ 
line, I didn’t 
have it ready 
until Monday 
morning. Apparently Pat Blackwood 
didn’t submit his article until the 
same day and suffered the same con¬ 
sequences. 

NORTH PLANT 

Recently, the Company couldn't 
justify keeping all their construction 
heads and reduced: 2 millwrights, 2 
tinsmiths, 2 welders, 3 electricians. 

These Tradesmen were moved to 
openings in the South Plant, Line 
Repair areas. 

Since we, at present, don’t have 
sufficient language in the Local, 
there was no way around this move. I 
will endeavour to change this as soon 
as possible prior to ”87” contract, 
and failing that, will put it on the 
table in ”87”. 


Some of the North Plant trans¬ 



ferees to 49C were led to believe 
their transfers would be honoured 
first. Had this happened, other 
Tradesmen would have been disad¬ 
vantaged and the Company gained. 

GAINS FOR 
DISTRICT 10 

Shortly after my election, I went to 
work on negotiating additional 
Committeemen for your District. 
Thanks to the help of the Shop Com¬ 
mittee, we were successful. 

However, the placement of the 
additions has been done by the Dis¬ 
trict involved and the Committee¬ 
men who work with him and for you! 
This was my intent after the new 
Reps were in cement. Many Reps, 
Plant Chairmen, Politicians and 
Journeymen have, over the years, 
quoted, written about, grieved and 
fought for our rights under paragraph 
7 of the Agreement (read it for your¬ 
self). This explains the ratio of em¬ 
ployees to their elected reps. 

I would now like to point out a few 
factual numbers. Both South Plant 
line-maint. zones consist of 870 
heads total over both shifts with 80 
percent of their business on day shift 
and all of the 2nd step Company 
Superintendents on day shift, not to 
mention 180 Tradesmen on addi¬ 
tional day shift for project work. 49C 
South Plant Construction has 674 
total heads with the largest real estate 
of any zone. 

It was our intention to create an 
additional day shift zone which 
would be offered to Lionel Hart who 
has 07/24/50 seniority, and is fair, as 
well as allowing his alternate, Gary 
Head, to function in a zone. Gary is 
doing a good job filling in for Lionel 
so far. 

My point to this is that we were 
mandated the locations for our new 
Reps by our Area Chairman, and by 
the time of print, will be in place. 

I just want you all to understand 
that these Reps were negotiated for 
you, not me, and any zone can be 
changed by you at anytime. So read 
the numbers and make your feelings 
known. After all, aren’t we free of 


elections and you have been prom¬ 
ised time and time again that cau¬ 
cuses, politics and in fightingare going 
to be removed from the Trades? Who 
promised you that last! The bottom 
line is that we have made gains this 
year, and I ask for more shop floor 
Reps again next year! 

SKILLED TRADES 
COUNCIL 

As Chairman of the Journeymen 
cards, I would once again remind 
you to contact your Committeeman 
to give you the info for an applica¬ 
tion. All our forms have been Cana- 
dianized and can be processed. It 
would be really nice to see a jour¬ 
ney woman apply. 

I would like to thank Brothers 
Doug Imrie, Pat Blackwood and Paul 
Beaumont who formulated our Area 
Council Resolutions and also re¬ 
viewed our Area Council By-Laws. 
Especially Paul Beaumont who has a 
tremendous work load on day shift 
and still managed to help Doug and 
Pat. 

In my next article I promise to 
keep you informed about the posi¬ 
tives in our Trades because there are 
a large number of them. It’s too bad 
it’s the negatives that get the atten¬ 
tion. 

Keep an eye on South Plant Con¬ 
struction. I have a feeling a move 
may be on to move some construc¬ 
tion people to line-maint. zones to 
justify the latest play of the Madden 
Dynasty and assure that Zone 50 
doesn’t get another Committeeman 
next year either. 

Finally, on a sour note, the deci¬ 
sion handed down by a local judge 
against GM on the Bew’s Case was 
the most disheartening news I’ve 
ever heard, and it leaves me stunned. 
When you think that a Government 
office couldn’t bring any more pres¬ 
sure than this to GM, it’s very scarey 
and leaves the Bew’s Family with no 
satisfaction whatsoever. I don’t be¬ 
lieve anyone thinks that this accident 
was pre-meditated by any indi- 
divuals, but “Nevertheless, it did 
happen and Larry is gone.’ 9 



ter cards from week commencing 
December 21, 1986. 

Most of you will have to start a 
brand new UIC claim and the num¬ 
ber will be around the 5,000 mark. 
All of you should file your applica¬ 
tion on your last day worked, and for 
you these could be two different 
situations as far as your computer 
cards go. If the Company pays you 
the Christmas Holiday Pay, your 
cards will commence from the 4th of 
January 1987 and the first two weeks 
will be waiting periods. 

If the Company does not pay the 
Christmas Holiday Pay, your cards 
will commence from the 21st of De¬ 
cember 1986 and the two weeks of 21 
and 28 of December will be your 2 
weeks waiting periods. By the time 
we release the lay-off pamphlet, we 
will know if your Christmas Holiday 
will be paid to you or not. Look for it. 

PLEASE REMEMBER THIS 
WHEN YOU DEAL 
WITH UIC 

After you filed your mass lay-off 
application, and mailed it in, you 
should receive your reporting cards 
from Belleville with 3-5 weeks. It 
usually takes less time if you have a 
renewal claim and longer if it is a new 
initial claim. If you do not receive 
your reporting card 5 weeks after 
you filed your application, start to 
inquire in person at the Commission. 
Always keep notes, dates, and 
hours, when you talk to someone at 
the Commission. Don’t let yourself 
be brushed off at the front counter. 
Ask for a sit down interview, or ask 
to see an agent. Always ask for the 
person’s name who talks to you at 
the Commission. Write it down and 


keep a close tab on all your moves, 
because the Commission keeps good 
records and if it comes to an appeal, 
the onus is on you that you tried and 
acted as a prudent person in the 
course to obtain your benefit. 

If you do all these and still have 
problems in a later date, your SUB 
Representatives will be able to help 
you, quicker, and with better results. 
Some of you came to me stating you 
requested from the UI personnel to 
give you her name when you phoned 
and she refused. You should go right 
into Bond Tower possibly the same 
day and ask for the Manager or As¬ 
sistant Manager of the Commission 
and air your complaint. When you 
have 6,000 people laid off at the same 
time, you will have problems. 

The UIC Act is very complex and 
difficult to understand for an average 
person. Please do not wait too long if 
you have problems with the Com¬ 
mission. 

I’m usually in my office from 7 to 8 
a.m. every morning and you can 
reach me by dialing 644-3642. If you 
need help, I will do everything to 
help you, but in turn I want to ask 
you to please care, and follow the 
advice from my articles and from our 
pamphlet. If you fulfill your obliga¬ 
tions, and you have problems, I can 
fix it. If you do not — I will still try to 
fix it, but I may not be successful. 

CLOSING MESSAGE 

People are always blaming their 
circumstances for what they are. I 
don't believe in circumstances. The 
people who get on in this world are 
the people who get up and look for 
circumstances they want, and if they 
can’t find them — make them. 


Service Rep Report 


By GENE BERGERON 

By the time you read this article, 
the Truck Plant should be back to 
work and hopefully most of the UIC 
and SUB problems corrected. Dur¬ 
ing the seven¬ 
teen week lay-off 
in the Truck 
Plant, we expe¬ 
rienced a few 
problems but 
generally things 
went quite 
smooth. The 
major problems 
experienced 
with the Truck 
Plant lay-off 
were the Labour Day and Thanksgiv¬ 
ing holiday pay. By the time you read 
this all the UIC and SUB problems 
from this lay-off should be taken care 
of. 

As the Truck Plant returns to work 
the A Plant will be starting their very 
long model change. At the time of 
writing the Company are stating the 
”A” Plant people will not qualify for 
the Christmas holiday pay. The Shop 
Committee are trying desperately to 
have this decision changed. 

When the Brothers and Sisters 
from the “A” Plant go on lay-off, they 
should file for unemployment insur¬ 
ance and SUB immediately. 

As you know things can go astray 
when there is a mass lay-off such 
as the ”A” Plant. Please do not hesi¬ 
tate to contact the UIC office or the 
Union Hall if you feel your claim or 
cards are taking too long. It is easier 
to get your claim fixed up if you make 
early and constant inquiries. 

POINTS TO REMEMBER 
1. Earnings While on Claim: Any 
monies earned during the waiting pe¬ 


riod are deducted in total from the 
first three weeks of the claim for 
which benefits are payable. Beyond 
the waiting period, any earnings in 
excess of 25 percent of the weekly 
benefit rate are deducted dollar for 
dollar on a regular claim. Neverthe¬ 
less, all gross earnings must be listed 
on the reporting cards for the weeks 
in which they were earned. 

2. Rate of Benefit: The weekly 
benefit rate is based on the claim¬ 
ant’s average insured earnings for 
the last 20 insured weeks in his quali¬ 
fying period. If the claimant has less 
than 20 insurable weeks in his quali¬ 
fying period, then the average is 
based on all insurable weeks avail¬ 
able. For all claimants, the rate will 
be 60 percent of the average in¬ 
surable earnings. This rate will not 
change for the duration of the claim. 
The maximum weekly benefit pay¬ 
ment for 1986 is $297.00 gross. In¬ 
come tax is deducted from these 
amounts. 

SUB 

Remember, when you start receiv¬ 
ing SUB benefits, you do not have to 
claim this on your UIC cards. 

If you have any problems, please 
do not hesitate to contact us here at 
the CAW Hall. 





The Oshawa Senior Citizens’ Club, 43 John Street West, Oshawa, is 
pleased to announce the winners of their November 8th, Bazaar Raffle. 
1st Prize — Mrs. Mable Moran (quilt) 

2nd Prize — Mrs. J. Price (Oil Painting) 

3rd Prize — Mr. Grant Flintoff ($100.00) 

4th Prize — Mr. Steve Lukow (Grocery Hamper) 
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iff y Friend^ Davey 


By DON POWLESS 
Substance Abuse Representative 

On March 16 of this year, my 
friend, Davey Thompson, passed 
away. I’ve never met a man who had 
more of an impact, not only on my 
life but the lives of many thousands 
of people, both in and out of the 
labour movement. 

In 1972, the UAW and GM 
negotiated a Joint Union And 
Management Alcohol And Drug 
Program. Our Local Union ap¬ 
pointed Davey as our Represent¬ 
ative. Davey worked night and day 
getting this program established. The 
first three or four years, 85 percent of 
our Union members that Davey dealt 
with were mandatory referrals (their 
jobs were on the line). Some of our 
members were discharged because 
of alcoholism. They came to see 
Davey, and he showed them how to 
obtain and maintain sobriety. They 
got their lives straightened out, and 
got their jobs back. Davey never 
gave up on anyone. 

Davey had an impediment in his 
speech. Instead of this being a handi¬ 
cap, he turned it into an asset. Davey 
could make people laugh. He was in 
great demand as a speaker at ban¬ 
quets, conferences, service clubs, 
etc., and could hold the attention of 
an audience like nobody Tve ever 


known. When Davey spoke, it was 
always a message of hope. For many 
years, he never said “no” when he 
was asked to share his experiences, 
strength and hope, whether it was his 
own personal experience with 
alcoholism or speaking about the 
CAW-GM Alcohol And Drug Abuse 
Program. 

I had the pleasure of travelling 
many thousands of miles with 
Davey, promoting our Joint 
Management And Union Alcohol 
And Drug Abuse Program Of Recov¬ 
ery. Davey played a large part in my 
recovery from the disease of al¬ 
coholism. He, along with many 
thousands of other people in a 
Fellowship we belong to, showed me 
how to stay sober “One Day At A 
Time”. 

Through his undying dedication to 
helping his fellow man, Davey neg¬ 
lected his health, and suffered four 
heart attacks and three strokes. As a 
result of these health problems, 
Davey had to retire in September, 
1985. 

Over the eyars, Davey’s efforts 
were recognized by many different 
organizations, and he was presented 
with the following: 

1984 — “Arn Green” Award from 
the John Howard Society for Out¬ 
standing Work In The Community 
1984 — “Benjamin Rush” Award 


from Bry-Lin Hospital, Buffalo, for 
Substance Abuse Rep Of The Year 

1984 — Order of Canada Award from 
the Government of Canada for Out¬ 
standing Citizen 

1985 — Lifetime Achievement 
Award from Bry-Lin Hospital 
Treatment Centre For Chemical De¬ 
pendency 

Bry-Lin Hospital in Buffalo are 
opening a new Chemical Depen¬ 
dency Treatment Facility, and one of 
the wings will be named, “The 
Davey Thompson Wing”. 

In 1979, Davey and I were invited 
by Gord Wilson, CAW Family 
Education Program at Port Elgin. 
Davey and I did this two or three 
times each summer, and we really 
enjoyed doing them. 

This past summer, when another 
member of the Local 222 CAW-GM 
Substance Abuse Committee and I 
put on our presentation, I was given 
a beautiful plaque to bring back to 
our Local from the CAW Canada 
Family Education Program. 

The inscription reads, “In mem¬ 
ory of Brother Davey Thompson for 
his many years of caring and sharing, 
and participation in our Union’s 
Family Program”. 

My Friend, Davey Thompson, is 
gone, but he will never be forgotten, 
and he will be with me in spirit 
always. 



CAW-GM Employee 
Counselling Program 

By ORVILLE FAUGHT & JOHN LESURF 



The CAW-GM Joint Counselling 
Program has been in effect since 
June 1985. Still many people seem to 
think this program is part of the 
GM-CAW Legal Service Plan. This 
is not true. 

The CAW Legal Service Plan 
offices are located on the sixth floor 
of the Executive Towers at the 
Oshawa Shopping Centre. They 
handle legal matters for GM em¬ 
ployees, their families, and retirees. 
They employ six professional 
lawyers. 

On the other hand, the CAW-GM 
Employee Counselling Program 
offices are located on the 2nd floor of 
the Lange Towers — Woolco Mall in 
Whitby. 

Although the Legal Service 
lawyers sometimes refer individuals 
to us and we to them, both of us hold 
separate identities. 

In this article, John and I will at¬ 
tempt to explain what the CAW-GM 
Joint Employee Counselling Pro¬ 
gram is about. 

The Employee Counselling Pro¬ 
gram is the CAW and GM’s way of 
ensuring that the social, health, and 
community needs of employees and 
their families are fulfilled. Problems 
addressed may vary from emotional, 
medical, family, or financial difficul¬ 
ties; to tenant and home ownership 
concerns; child care; the care of aged 
parents, even recreational needs. 

The Union Counsellors and 
Management Counsellors have been 
working together learning about 
available community services and 
facilities. It will be our job to educate 
our membership about community 
services and how to use them, to 
obtain feedback from plant workers 
about their experiences in using 
those services and to upgrade the 
level of services and improve the 
timeliness of treatment where neces¬ 
sary. 

Union Counsellors are not 
psychiatrists — rather we are trained 
to guide workers or their family 
member to the right person or agency 
in the community who can help them 
to solve their problems — or perhaps 
even to avoid problems before they 
develop. 

The Union Counsellor helps make 
the link between the individual who 
requires a community service, and 


the service which they pay for 
through their tax dollars and United 
Way contributions. 

All such discussions and referrals 
are always conducted on a totally 
confidential basis between the in¬ 
dividual and the Counsellor con¬ 
cerned. 

Union Counsellors and manage¬ 
ment appointed Counsellors are also 
conscious of the need for problems 
to be tackled at their roots. So where 
they believe workplace stress to be 
a component of the problem, they 
will take the necessary steps to help 
reduce or eliminate the problem. 
This may mean that one of the re¬ 
ferrals the worker is directed to may 
be his or her committeeman or 
Health & Safety representative etc. 
Workers may make arrangements 
with their supervisors to see Coun¬ 
sellors of their choice during working 
hours, or call directly to the Counsel¬ 
lor and make their own arrangements 
to talk to a Counsellor. 

Where supervisors or Union 
representatives believe a worker 
may benefit from assistance, they 
may refer the worker to the Union 
Counsellor. The program is a totally 


voluntary one, however no person 
will ever be “required” to see a 
Counsellor. Ruth, Joh, and my¬ 
self have each received sources 
which include: The role of a Union 
Counsellor; Social Services in the 
community; Communications and 
counselling skills; Tenants rights and 
home ownership. Human rights; 
Stress; Family tensions; Alcohol and 
Drug abuse; Problems in child rear¬ 
ing; Financial and credit counselling; 
Pre-retirement planning; Establish 
ing the Union Counselling Program 
in the workplace. 

So if you or any member of your 
family feel they need help in handling 
a personal problem, don’t hesitate. 
Call for your Union Counsellor. 
Both John and I are available and 
ready to help and all talks will be held 
in confidence. 

Confidentiality is our bond. With¬ 
out that, our Program would be 
worthless. 

John LeSurf — 644-4282 (Union 
Rep) 

Orville Faught — 644-4283 (Union 
Rep) 

Ruth Courtney — 644-4284 

(Company Rep) 



Refuse 
Unsafe Work 

By PAUL GOGGAN 
and RON “GIBBY” GIBSON 



You have the right to refuse unsafe 

work. Use it. Accidents are very 
costly to Canadian workers and their 
families. Unfortunately, risks to 
safety and health are often recog¬ 
nized only after a tragic accident or a 
disabling illness has occured. About 
1,000 Canadian workers have been 
killed in industrial accidents each 
year for the past 10 years. Many 
more, approximately 13 out of every 
100 workers suffer lost-time injuries 
at work each year. In 1984 Workers’ 
Compensation Payments totalled 
over 2.5 billion dollars. 

HOW THE RIGHT 
TO REFUSE WORKS 
Under Section 23 of the Em¬ 
ployees Health and Safety Act, of 


Ontario, you have the right to refuse 
unsafe or unhealthy work. If you 
have reason to believe the work is 
likely to endanger you or someone 
else. The table below tells you what 
to do: 

1. EMPLOYEE: Report the problem 
to a supervisor, remain in a safe 
place. Employees cannot under the 
law be disciplined for refusing unsafe 
work under Sec. 23. 

2. SUPERVISOR: Investigates in 
the presence of employee and the 
employee’s representative. (Safety 
Rep. or Committeeman) 

3. EMPLOYEE: If the worker still 
feels there are “reasonable 
grounds” to refuse, then they, their 
representative or the employer can 


Truck Plant News 


By JOHN GRAHAM 
Truck Plant Chairman 

Two shift production is still 
scheduled to begin December 8, 
1986, and management have assured 
us this target date will be met. 

As a Union, 
we have worked 
hard over the 
past year trying 
to address all of 
your previous 
concerns, and 
also the prob¬ 
lems and con¬ 
cerns that will 
undoubtedly 
arise in the future 
because of the 
increased use of automation. These 
massive changes within the plant will 
undoubtedly create unforeseen prob¬ 
lems, so be patient with your com¬ 
mitteeman as he has a lot of people to 
look after, all with somewhat dif¬ 
ferent concerns. 

WORKING CONDITION LETTERS 

Over the past year, your Truck 
Plant Union Reps have successfully 


improved all your previous Working 
Condition Letters and also several 
new letters were negotiated. In this 
article I will outline changes to the 
desirable job letter. 

GMT 400 WORKING 

CONDITIONS — LETTER 12 

In Departments 4A, 4B, 25, 26,27, 
the Company is prepared to fill all 
openings with the highest seniority 
employees desirous of having the 
jobs within their classifications on 
their respective shifts. The next two 
openings created by the imple¬ 
mentation of this procedure will also 
be filled in the same manner. 

This letter supercedes the 
Department 4A provision of letter 16 
signed in 1984 negotiations per¬ 
taining to preferred jobs in a super¬ 
visor’s group. 

CHANGES 

— Open jobs will be offered 
throughout the entire department, 
not just supervisor’s group as before. 

— We now have written language 
covering the second and third open¬ 
ings. 



Silh Purse 


By JOHN GIBB 
Alternate Committeeman 

FELLOW TRADESMEN 
& WOMEN 

I have just come from a meeting 
called by our Executive Skilled 
Trades Reps so A1 Madden could 
explain his way of placing two new 
Committeemen in Zones 38 and 40. 

Paul Beaumount had a proposal 
also — first let me lay out our num¬ 
bers for you. 


Mike Johnston 
450 Tradesmen 
102 Apprentices 
118 Supplemental 
4 Clerk 

0 Pr ojected Heads 
674 Total 


Lionel Hart — 
Paul Beaumount 
744 
96 
15 


870 


If we split 870 between Lionel and 
Paul, each have 435 in their Zones. 

A1 Madden stated that both com¬ 
mitteemen will go to Line Repair. 

Paul Beau- 
mount’s pro¬ 
posal was that 
one go on Line 
Repair on days, 
the other to Con¬ 
struction. 

We went 
around the table. 
I stated since 
John Scanlan 
was the Zone 
District and the 
initiator of getting two committee¬ 
men in his Zone, he should say where 
they go. But even that is not strictly 
true. The numbers should decide. 

1 filed a grievance several months 
ago for extra help in Construction 
and the answer seems to be two 
committeemen for Line Repair. 

Lionel Hart said because of his 
work load he is so busy he feels his 
Zone should have another com¬ 
mitteeman, in effect agreeing with A1 
Madden. 

I asked Lionel if there was any 
truth to the rumour he has been 
promised a job by A1 on some com¬ 
mittee or another. Lionel said, “Not 
to my knowledge. No truth to it at 
all.” I was glad to hear it. I did not 
think Lionel could be bought. 



call a government inspector. 

4. INSPECTOR: Invesitgates the 
problem in the presence of the work¬ 
er, their representative and a Com¬ 
pany representative and decides 
whether there is or was a danger 
present. 

5. EMPLOYEE: Pending the inspec¬ 
tor’s decision, the employee will re¬ 
main in a safe place, unless assigned 
to reasonable alternative work. No 
other worker can be assigned pend¬ 
ing inspector’s decision unless ad¬ 
vised of the refusal and reasons for it. 

6. APPEAL: Section 32 allows 14 
days to appeal the inspec¬ 
tor’s decision to their director — 
simply phone (416) 965-4125. The di¬ 
rector may substitute, amend or 
confirm the inspector’s action. 


Mike Johnson stated that while he 
was not against representation, he 
does not want another committee¬ 
man in his Zone and said he only gets 
three calls a week anyway. 

Bill Rudyk, Alternate Com¬ 
mitteeman to Paul Beaumount, 
perhaps said it all. “Committeemen 
go by numbers. Even if supplemental 
go back to Production, Construction 
numbers still out-weigh Line 
Repair.” 

Scanlan only repeated what was 
said as he was second last to speak. 
He also said Mike and in fact all 
committeemen were doing their 
jobs, but more help was needed to 
police construction areas. 

A1 Madden was last. He said num¬ 
bers don’t matter and he could move 
people off Construction onto Line 
Repair. Also, he will put them where 
he thinks they should go. When A1 
was asked to clarify his statement, he 
got up and said, “If you don’t listen 
to me, I will adjourn this meeting!” 
and did just that. 

My own question to A1 was that he 
was trying to get Rick McMullan off 
the job full time. So that would be 
two full time Apprentice Reps to 
look after 500 Apprentices, keeping 
in mind that Apprentice Reps do not 
deal with contractual issues, they 
still have to call their committeeman 
on any and all issues pertaining to the 
Contract. 

A1 reminded me, “Don’t you ever 
put a committeeman in the same 
category as an Apprentice Rep. They 
are busy 8 hours a day and I have no 
plans to put Rick McMullan on full 
time steady days.” 

I guess we don’t have apprentices 
on second shift and if we do, they are 
all happy people. 

At the end of it all is numbers. 
Mike does not want another com¬ 
mitteeman. A1 wants what Mike 
wants. Lionel wants less work. 

Gary Head, Lionel’s ‘appointed’ 
Alternate wants what Lionel wants. 
None of them want what is best for 
us the Tradesmen. We see con¬ 
tractors taking our work. Talk of re¬ 
moving construction out of the 
Truck Plant. M.R.s doing every¬ 
one’s work, some under protest, 
some more than willing. 

The politics are still alive and well 
in Skilled Trades. Even when the 
numbers prove beyond a shadow of a 
doubt that we are well over the con¬ 
tract numbers of 250 to every com¬ 
mitteeman, some are still willing to 
play games and make deals for Ap¬ 
prentice Rep friends we still suffer. 

Also, next time you see A1 Mad¬ 
den, ask him about his job posting 
scheme that gets points for seniority, 
points for ability, points for training, 
and who knows what else. 

We did not elect a Chairman for a 
Chairman’s job. We elected an Ap¬ 
prentice Rep for a Chairman’s job. 

Hence the Silk Purse. 
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EYE GLASSES 
CONTACT LENSES 

3 LOCATIONS 
TO SERVE YOU 

PICKERING OPTICAL 
Pickfair Shopping Centre 
1794 Liverpool Rd. 
Pickering, Ont. 

839-9244 


AJAX OPTICAL 

56 Harwood Av. S. 

Ajax, Ont. 

683-2888 

WHITBY OPTICAL 
105 Colborne St. W. 
Whitby, Ont. 

666-3831 

All Vision Care Plans 
Accepted 

Eye Examinations 
Arranged 



DO IT YOURSELF? 

CLIFF MILLS MOTORS 

PHONE 723-8105 


266 King St. W. 



Oshawa 



WE CAN NOW OFFER DRASTICALLY REDUCED 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 

Before You Buy—Check Our Prices 






■ 


<s 



BUYING A NEW CAR? 


• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 



DURHAM MEDICAL 


The 

dMoeih 

92 Simcoe St. N. 

Oshawa, 

728-1112 

breastform 

by Oy*P 



100% coverage by A.D.P. 
Blue Cross & Green Shield. 
“In Store” or “At Home” fittings 



IIIIIIIIIIIIIII IIIIIIIIIIIIIIIIIIIIIIIIHIIIIIIIH IilllinilllHI 

fIPCO 


UIC SERVE 


llltllllllllllllllMlllllllllllllllllllllllllllllllltlllllll 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL D STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiinmtiii 
Radio Dispatched 24 Hour Service 
IIIIIIIIIIIIIIIIIIIIIIHIH 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 

183 Bloor St. East 
Oshawa, Ontario 
L1H3M3 

iiimiitiiiiiiiiiiiiiiiiiiiiiiiiitiimiiiiiiiiiiiiiiiimi 



‘EorCs 

Catering 

Jnc. 

Banquets 

Weddings 

Special 

Occasions 

S 723-6951 


GTOLDS 

GYM. 

Open 24 Ill'S. 
Special rate for 
Local 222 members 


Call 433-0333 

361 Marwood 



Hot Winter Values 


30 Point Winter Inspection 

$9.95 


30 Point Winter Inspection Plus 
Lube Oil Filter 

$24.95 


Radiator Flush —Get rid of Rust 
and Scale in your Cooling System 
before you change your Antifreeze 

$9.95 


Flush and fill Cooling System 
with Antifreeze 

$20.00 Labour and Parts 
Antifreeze $2.75 per Litre 


Alignment — most cars — $25.00 


TUNE UP — Bring your engine back 
to original performance. 
Improve Gas Mileage. 

4 cyl. —$62.40 includes spark plugs. 
6 cyl. —$75.10 includes spark plugs. 
8 cyl. —$80.80 includes spark plugs. 


Green & Ross 

534 Ritson Road South 
Oshawa, Ontario 

Call for appointment 728-6221 


o^dmizaC OpticaC Company 


Phone 579-6411 • 32 Bond Street East • Oshawa, Ont. L1G 1B1 
DEDUCTIBLE PAID FOR — WE MAKE THINGS VERY CLEAR 


• Designer Styles 

• Sports Eyewear 

• Racquetball frames 

• Fashion Tints 

• Sunglass Eyewear 

• Eye Examinations Arranged 

579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN 

LICENSED OPTICIAN 

20% Senior Citizens Discount 
Blue Cross, Metropolitan, Excelsior, Green Shield Vision Care Plans 
accepted 

HOURS: 9 A.M.-5:30 P.M.; THURS. 9 A.M.-8 P.M. 
WED.-SAT. 9 A.M.-1 P.M. 





571-3910 

16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 

IN COBOURG: IN PORT PERRY: 


372-6535 985-9388 

250 DIVISION ST. 28 Water St. 

Lakeview Plaza 


fashions by oyw> 
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Fab Plant Update — North Plant 


By WAYNE MURPHY 
District 9 Committeeman 
Existing Rad Room, N.P. 

We have spent a considerable 
amount of time and will continue to 
do so regarding our rad room copper 
brass shutdown. Management has 
definitely told us 
that it will be 
completely 
finished on Dec. 
19 as construc¬ 
tion will start on 
Dec. 22 for the 
RIM Expansion, 
regardless of 
schedules. Pre¬ 
sently it appears 
the week of Dec. 

15 that possibly 
some parts of the department will 
finish ahead of others with the repair 
area last. 

We have approached management 
on numerous occasions in the last 
several weeks to extend the Dept. 77 
layoff package to the Dept. 3 
employees along with every other 
department within the Fab Plant. It 
appears the same attempt is being 
made in other plants which is some¬ 
thing we all should put tremendous 
effort in. 

This agreement if reached would 
certainly benefit everyone concern¬ 



ed. Our senior members would cer¬ 
tainly have an opportunity of an 
agreement to take them beyond ’87 
negotiations at their option and 
would definitely secure jobs for the 
junior and younger part of our 
membership. The early retirement 
package money would have to come 
from sources other than the SUB 
Fund. I understand a petition is in the 
plant to the leadership of our Union 
putting them on notice that the 
membership want some positive 
answers on this issue. I am sure 
Brothers White, Clancy and Whalen 
will do their utmost to do that, as 
they certainly have the support and 
help of the Shop Committee. 

A group of people from the Rad 
Room attended the last GM unit 
meeting in regards to the new alumi¬ 
num Rad. It’s Division and their flow 
rights. Chairman Jack Whalen had 
responded to their questions telling 
the people that Howard Toaze had 
reneged on his agreement to keep it 
in Division 2 which would give them 
their flow. He also said he would 
work hard to rectify the problem and 
resolve the division and their flow 
rights as soon as possible. 

• 

During the election one of his 
pamphlets had stated it was agreed 
upon that it was Division 2 and he 
said he would deliver exactly that. 


My position has always been that 
there is no question; it definitely has 
to stay in Division 2.1 asked Jack if I 
could be part of any upcoming meet¬ 
ings regarding this issue as this is 
something we all have to work on 
together. Hopefully by the time of 
printing we can respond with some 
positive information. 

NO BADGE OUT 
As you all are aware the No Badge 
Out has been reinstated and all dis¬ 
cipline removed regarding the not 
badging out which several hundred 
of you people received during our 
ongoing battle to retain and restore 
that privilege. I personlly want to 
thank the membership in the Fab 
Plant for the United effort and sup¬ 
port of us, the Union Reps. That 
without your support it would make 
it very difficult to have overcome this 
issue, as I believe that as meaning, 
our plant was put in the position of 
trying to lay all groundwork for all of 
Oshawa. They definitely hit our area 
harder and sooner than all other 
areas combined. The actual Com¬ 
pany Bulletin issued making refer¬ 
ence to the CAW did not have my 
blessing and by no means did any 
member that I am aware of agree to 
any guidelines that the Company 
may have shown or told you that re¬ 
lates to as they call it “The Abuser" 
and how they intend to deal with it. 



Rod&Gun Club 


By ROY FLEMING 


Y\\ i \ i 

Tom Holly was elected as your 
1987 membership chairman, after a 
spirited election. Tom did this very 
important job last season and with 
your help will again do a good job, for 
the membership. 

The rest of the Executive will be 
elected at the December business 
meeting, the first Wednesday of the 
month at Local 222 Hall, 44 Bond 
Street East, Oshawa. There is no pay 
for these important positions, just 
the satisfaction of doing a good job 
for your Conservation Club. If you 
are working on the night shift, make 
sure you have a signed note, at the 
business meeting saying what posi¬ 
tion you would like to stand for. 

The deer season is over for 
another year except for the bow 
hunting. If all reports are true, the 
local four-day shotgun shoot was a 
great success. The deer herds in the 
local area have increased, and many 
theories are given why the deer have 
done so well. My theory is, the food 
supply is so plentiful. The many 
acres of corn is not only a great food 
supply, but gives good cover for the 
deer. The other deer hunters who use 
the two-week deer hunt, report, in 
most cases, the best hunting in years. 

These hunters think the winter 
feeding program for deer has given 
the deer a chance to survive the very 
cold winter by having an ample sup¬ 
ply of good food. In winter a deer will 
eat about a bushel of twigs and when 
the snow is deep the deer will not 
leave the deer year, to find a fresh 
food supply. The doe will bare one to 
two fawns a season, depending on 
the winter food supply. The more 
food a doe can find, the better the 
chances of the doe bearing a fawn or 
two. If the food is very scarce the doe 
is fortunate to survive the cold 
winter and will not have a fawn in the 
spring. 

In the northern part of the prov¬ 
ince, where clearcut logging is prac¬ 
ticed and controlled burning is car¬ 
ried on, the new growth is where the 
food supply is found for the deer. 

We amateurs, when we see mature 
trees, think what a good cover for the 
deer to live. But it is only good for 
cover, for there are no new plants for 
the deer food. Small bushes like 
swamp willows and dogwood seem 
to be a good winter food supply for 
deer. But they tell us hardwood 


shoots are the best winter food sup¬ 
ply for deer. 

The snow conditions have dif¬ 
ferent effects on deer; the soft fluffy 
snow can act as insulation, but it 
makes travel almost impossible. 
Heavy crust over the snow can make 
travel for the deer like a highway, 
giving the deer a chance to flee from 
their enemies, plus the chance to 
move on to a fresh food supply. 

The department takes great pains 
in trying to provide a winter food 
supply by cutting trees, like cedar 
and hemlock but nature must take a 
hand in helping to feed the deer. 

The swamps and swales, where 
the water does not seem to freeze 
and the plant growth is slow in winter 
but is there to supply food. This is 
one of the reasons I never stop harp¬ 
ing on the foolishness of filling in 
swamps and swales. They are our 
food supply for many small and large 
animals and maybe a start of a spring 
that supplies water for a creek. 

I am very happy to read other 
people have seen coyotes in our local 
area. I am reading an article from 
Ontario Fish and Wild Life Review 
1977 about the adaptable coyote. 
The first sentence starts out by say¬ 
ing, “Many people do not believe 
that coyotes exist in Ontario! They 
think coyotes belong in Western 
Canada!” 

These coyotes first were noticed in 
Northern Ontario, about 1900 and 
have spread east to the eastern prov¬ 
inces. The coyotes are larger than 
the western coyotes from hybrid 
breeding of wolves and coyotes; 
coyotes and dogs and many other 
breeding crosses. The local coyotes 
seem to have very long legs and have 
the look and colour of our police 
dogs. 

The food supply of these animals is 
about anything they can find from 
birds to dead and small animals, fro¬ 
zen food like apples, corn and 
hawthorn. These coyotes in the fall 
will kill sheep especially at the time 
of the full moon. Their den is usually 
an abandoned ground hog hole made 
larger, on a knoll so they can see any 
enemies and near hardwoods. There 
will be 3 to 5 cubs. 

When out pheasant hunting, if a 
coyote is near or has passed that 
way, your dog will cause his hair to 
bristle up, then he will walk with cau- 


Thank you once again for your 
support as it is reassuring to know 
that we have your continued support 
on any issue now or in the future and 
management is well aware of that. 

MEDICAL CENTRE REDUCTION 

Management has informed us that 
there will be a reduction of seven 
nurses across Oshawa in their at¬ 
tempt to reduce salaried staff by 25 
percent. This in our plant means the 
removal of the third shift nurse and 
closing of our medical centre from 
12:00 AM to 6:00 AM, putting any 
problems or emergencies with the 
plant protection. 

We have told management that we 
have no intention of accepting their 
decisions on this issue. As far as 
supervision we can understand there 
is no need for a lot of them. Although 
they claim it is rarely used that does 
not mean something serious couldn’t 
happen at any time. We have a heav¬ 
ily populated third shift and contin¬ 
uous overlapping of the afternoon 
shift into these hours. 

We told them that they have to 
change their decisions and to con¬ 
tinue to supply medically trained 
nurses for our people concerned. 

CAFETERIA 

Meetings have been held with the 
necessary Versa Foods staff to have 
them improve service to you and to 
have the cafeteria more available to 
us on weekends. There have been 
numerous complaints and we surely 
follow them through. 


Retirees 9 

Activities 

By B. CLARK and 
M. YOURKEVICH 
Co-Chairmen 
Recreation Committee 


Friday, December 19, 1986 
Christmas Dance 
Jubilee Pavilion 
8:00 P.M. to 1:00 A.M. 
Tickets $6.00 per person 
DJ — Don Delgreco 

500 tickets to be sold — available 
Monday to Friday, from 10:00 a.m.- 
4:00 p.m. in Retirees Hall. Retiree 
cards to be shown at time of pur¬ 
chase. Retiree or spouse may buy. 
Two tickets per purchase. 

NOVEMBER 14, 1986 

Dance — attendance prize win¬ 
ners — Peter Dubzak, Doris Clark, 
Joan MacDonald, Mrs. Ballker. 

We thank Majestic Restaurant, 
Bond Street East for donating two 
dinners. 

Behind the refreshment counter — 
Tom Hoar, Secretary Treasurer, 
Local 222, Gene Bergeron, Service 
Rep, Local 222. 

NEW ACTIVITY 

Line dancing every Thursday, 
from 1:00 p.m. to 4:00 p.m. upstairs 
in Main Hall. 

Saturday Opening — Retirees 
Hall, 1:00 p.m. to 5:00 p.m. 

P.S. Remember the municipal park¬ 
ing lot is metered until 9:00 p.m. 


Bob 9 s Viewpoints 


tion. When this happens I leave the 
area for I know there are no pheas¬ 
ants to be found. 

I have walked the Oshawa Creek 
looking for spawning salmon; all 
have left, and I hope there is a good 
catch of spawning eggs. The creek 
has been higher this season than 
most, but the water has been very 
constant, so maybe there will be a 
good catch of young salmon in the 
creeks. 

We fishermen in this area do not 
seem to place the brown trout on top 
of our list of trout to catch, with rain¬ 
bow trout so plentiful and easier to 
catch and we are content to dabble 
area bag or dew worms. 

About 1913 brown trout were in¬ 
troduced into the streams of south¬ 
ern Ontario, for as early as then, the 
ever plentiful brook trout was having 
a hard time to suryive as local and 
small and large streams were being 
polluted and the cover along the 
stream banks was cut away by pas¬ 
turing cattles. 

The brown trout, a native of 
Europe and a very hardy breed of 
trout, was able to adapt to the chang¬ 
ing conditions of the creeks and 
could survive in the warmer water of 
the stream than brook trout could. 

The first planting of brown trout 
was very disappointing and was 
stopped but as the years posted, 
fishermen found these brown trout to 
be very challenging to catch, and 
found them worthy of their time in 
fishing for them. 

Brown trout are very cannibalis¬ 
tic, especially the lunkers feeding on 
small trout, and the eggs of other 
fish. Brown trout are stream spawn- 
ers in the fall, leaving the safety of 
the larger and deeper fishing holes in 
the creek or in our area the safety of 
the lake. 

If you walk the bank of a local 
stream, you will see where the fe¬ 
male trout has prepared a nest to lay 
the eggs, accompanied by one or 
more male brown trout 

As winter approaches there is lots 
to do in the line of conservation, and 
may you keep your birdfeeder filled 
for our feathered friends and do not 
forget to control the neighbors’ cats. 
For you will not have any birds at 
your feeder if there is a cat present. 

Election of Executive — target in¬ 
doors at Newcastle — fish entries. 



By BOB WHALEN 
Board Member-At-Large 

For some reason shop floor people 
can’t see the forest for the trees. 
Quality has got to be improved 
everywhere. I know the Union is 
makingan all-out 
effort to correct 
the problem, 
why don’t we? 
We must over¬ 
come animosity 
and support the 
people who were 
elected to their 
various posi¬ 
tions. The last I 
heard we still 
lived in a democ¬ 
ratic society and the majority rules. 
The majority elected these people; 
we must abide by the majority and 
forget our own selves for the major¬ 
ity or lose. 

Our Master Bargaining Committee 
was out last week in Supplemental 
Amendments to our agreement. I am 
sure anyone who has read our book 
surely knows it is very complex and 
the Committee received some very 
valuable assistance from Sym Gill 
from the CAW Research Dept. They 
also met with Vern Parrington who is 
the Skilled Trades Rep with the Na¬ 
tional Union. Vern also had some 
valuable information for us. 

We have to support the Bargaining 
Committee. I don’t want to repeat 
myself, but we all have to keep our 
noses clean. The Company, histori¬ 
cally, has always been after us when 
it comes down to bargaining time. 
We all hope to get major gains at the 
bargaining table and a $1500.00 per 
month pension cheque is not beyond 
reality. 

DOGPATCH 

Your Committee has been taking a 
lot of flak from the shop floor about 
the above. Maybe it's about time we 
all understood one thing. We were in 
a crisis situation with a major cus¬ 
tomer and something had to be done 
to resolve the situation. The Com¬ 
pany approached your Committee 
about a re-inspection dept., and they 
agreed to a 30-day trial period. As 
usual after the 30 days the Company 
requested another 60 days. The offer 
was refused by your Committee and 
the jobs were returned to HTL #6. 
Keep in mind and remember one 
thing, we are sending this glass to our 


competition who are going over it 
with a fine tooth comb. Remember, 
also at the start of Dogpatch, rejects 
were around 4 percent and after 
implementation rejects dropped to 
.02 percent. The people in Dogpatch 
deserve a lot of credit. They protect¬ 
ed a lot of jobs and also took a lot of 
heat for doing a good job. You all 
know who you are and I, for one, 
personally thank all of you. 

We also owe a great deal of thanks 
to Mike McCarthy, the Zone Com¬ 
mitteeman, and our whole Commit¬ 
tee for their insight and staying on 
top of the situation. 

THE END 

The Company is trying a new in¬ 
spection system on HTL #6. They 
are implementing the old peg con¬ 
veyor from VTL #1. There will be 
three inspectors who will inspect the 
glass, throw the rejects out, mark out 
the repairs and place the good glass 
on VTL #1 conveyor, which by the 
way will be moved to a convenient 
location. The glass then will come to 
two packers who will be packing 
only. This means that five people will 
be doing the work of the three people 
who were there before. Your Com¬ 
mittee are doing their best, we 
should all be doing our best. 

Remember: You are the Union. 


Press 

Release 

The Oshawa Senior Citizens Club 
invites all Club members who are 
celebrating an Anniversary or Birth¬ 
day during the month of December to 
attend a party. This social activity 
will take place on Tuesday, De¬ 
cember 16, 1986 at 43 John Street 
West at 2:00 p.m. Each member hav¬ 
ing a Birthday is welcome to bring 
one senior as their guest. 

Special recognition will be given to 
Anniversary couples holding their 
50th, 55th, 60th and 65th Anniver¬ 
saries, however, prior notification is 
requested. 

For more information call the 
Oshawa Senior Citizens Centre at 
576-6712 between 9:00 a.m. and 5:00 
p.m. 
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Lest UVe Forget 

By GENE BERGERON, 

RON “GIBBY” GIBSON 



As we are preparing for our 50th 
Anniversary, we found this poem 
that was written by one of our re¬ 
tirees and founders of our Local 
Union. We would like to share this 
person’s feelings about his Union 
with all of you. 

Because of people like this and 
their sacrifices, we now enjoy many, 
many benefits that were not given to 
us by the mighty GM Corporation 
becuse they liked us, but because of 
the determination of union people 
who worked to make things better 
for themselves and most importantly 


for the generations to follow. We 
owe them much more than we will 
ever be able to repay. 

REMINISCING 

Remember when “Union” was a 
forbidden word. 

Conditions in the plant were rather 
absurd, 

Holidays were more numerous than 
they are today, 

Holidays indeed, and all of them 
without pay. 

The hours of work were somewhat 
confusing, 


Letter To The Editor 


Dear Sir: 

In Volume 45, Number 17, I read 
an article that very much disturbed 
me. This article was headed IOU’s 
and the parts that I have difficulty 
with are the statements in reference 
to the Paint Shop District Com¬ 
mitteeman Keith Post. 

My main concern is the motion 
passed in 1985-86 referring to the 
uses of The Oshaworker as a way to 
slander other Brothers. At this meet¬ 
ing, a motion was passed and the 
Editor of such newspaper was in¬ 
formed by Committee that “ The 
Oshaworker shall not be used for 
slanderous and unsuitable remarks, 
as this cheapens the outlook of our 
Local.” 

It sir, is my belief that this was 
such an article and you as Editor did 
accept for print, such an article. 

In said article (Vol. 45, No. 17, 
“I.O.U.”) it stated “that the two 
new committeemen coming into Mr. 
Posts Zone, are as a result of an elec¬ 
tion promise made.” I who work in 
this Zone, know different, because 
as stated in the Master Agreement, 
there shall be one (1) committeeman 
for every two hundred and fifty (250) 
employees. The way it stands pre¬ 
sently is, one (1) committeeman for 
four hundred and fifty (450) em¬ 
ployees. 

There has been times where the 


committeeman calls have numbered 
into the 30’s and people do not get 
their calls answered for four or five 
days and in some cases more. This 
lack of representation is not due to 
the quality of our union people, for 
we have the best “no bullshit” 
representation in GM. The reason 
for this is because we do not have 
enough people on the shop floor rep¬ 
resenting us. It should be noted also, 
that a grievance for the addition of 
the committeemen was filed prior to 
any discussions of election support, 
etc. 

The adding of long needed addi¬ 
tional Union representation is not a 
blow against anyone, but what it is, is 
a benefit to the people who use their 
services, because access to our 
CAW is greatly improved. 

In this letter sir I am not slandering 
anyone in even a minute way. I say, 
sir with all the half truths and 
rumours floating around the plant, 
most started by the Company, why 
don’t we stop the back stabbing and 
bitterness we have for each other and 
vent it against the various companies 
we are affiliated with in our contract 
talks. I am sure we will have a tough 
battle on the horizon of 1987, let’s 
prepare for it. 

Sincerely, 

Bill Muir 

A proud CAW member 


On The Record 



By JOHN KOVACS 
2nd Vice-President 

Some two weeks ago, a blue pam¬ 
phlet appeared and was distributed 
in some parts of the plant. It was 
purely a political leaflet and I’m sure 
most who read it 
recognized it as 
such. 

It outlined 
some members 
of our Executive 
Board, as villain¬ 
ous and enemies 
^ °f Bob White, 

the President of 

ilk ^ Hat our National 

MB Union. It is not 

too difficult to 
take some sentences out of some¬ 
body’s article, or presentation, and 
use that as out of context quotation. 

I’m sure Tom Hoar, Jim Nimigon, 
and John Sinclair can speak for 
themselves, so I’m only going to 
touch briefly on what they said 

about me. If you read my articles, it 
is very obvious that I had some nega¬ 
tive feelings about the separation and 
Bob White himself stated several 
times, he didn’t want to be sur¬ 
rounded by a bunch of pussycats and 
yes men. He is always willing to lis¬ 
ten and get involved in healthy de¬ 
bate. There is no question there were 
some tense times when not everyone 
was assured that Detroit would come 
across with the money and there is 
no question, if they hadn’t, our 
Union dues would have had to be 
doubled in order to survive as an in¬ 
dependent Union. 


I am one who is really happy that 
we received the money for the sake 
of our National Union. 

Personally, I always had the high¬ 
est regard for Bob White and the 
tremendous administration for the 
man who is our leader who we can all 
look upon for leadership but it does 
not mean I am in full agreement with 
him in everything he does. I feel I 
have the right to criticize, debate, or 
disagree with him or anyone else as 
long as it is done with taste, and intel¬ 
ligence, in a way of progressive 
criticism. 

In closing, our group’s policy to¬ 
wards the International Union had 
been set a long time ago, during the 
Doug Sutton and Abe Taylor era. It 
did not change now as we became a 
Canadian National Union. 

Any idea or any movement from 
the International Union, which is for 
the strong benefit for the people we 
represent, should be welcomed with 
open arms and should be imple¬ 
mented by idea or movement and 
anything we feel is detrimental for 
the welfare of our people we repre¬ 
sent should be and will be rejected 
whatever it is from the International 
Union, or National Union head¬ 
quarters. We’ve never been a bunch 
of yes men and we never will be. It is 
very difficult for some people to 
understand. I am one who will al¬ 
ways act and work in your behalf 
while I hold any Union position. 

CLOSING MESSAGE 

It is better to light a small candle, 
than to curse the darkness. 


To think of it now, you could call it 
amusing. 

No such nonsense as an eight hour 
day, 

Or time and one half for overtime 
pay. 

Instead you would work when you 
were required, 

And failing to do so, you were 
promptly fired. 

Each worker was suspicious, none 
trusting the other, 

With never a thought of calling 
anyone “Brother.” 

The battle for survival was gruelling 
and tense, 

With many things happening that 
didn’t make sense, 

Starting the day in the morning at 
seven, 

Then heading for home many times 
at eleven. 

Lined up at the clock with 
expressions of doubt, 

Wondering when you’d be back, 
unable to find out. 

Continually wondering what the 
next day would bring. 

Afraid to leave home lest the phone 
should ring. 

When the time was reached that we 
could take no more. 

The militant workers suddenly came 
to the fore, 

After thoroughly discussing all the 
wheres and whys, 

It was finally decided that they 
should organize. 

The day had come when the worker 
got smarter, 

And application was made to secure 
a charter. 

A memorable decision which was 
made by a few, 

Started a brotherhood which 
promptly grew. 

Meetings were held above a 
downtown store, 

Members were signed up, more 
and more. 

Cards were issued to each new 
member, 

1937 is the year to remember. 
Committees were formed to start 
things moving, 

With the prospects being, the future 
improving. 

Working by day and meeting by 
night. 

Preparing ourselves for an 
upcoming fight. 

When we advanced as a unit to a 
strong position. 

We approached the Company for 
Union Recognition. 

Our Bargaining Committee fought 
hard all the way, 

But G.M. was stubborn and the 
answer was “Nay.” 

As a last resort we were compelled 
to Strike, 

The kind of action most people 
dislike. 

Then we had a fight on our hands, 
To convince G.M. to meet our 
demands. 

We stuck to our task through thick 
and thin, 

With no thoughts of surrender, we 
just had to win. 

The strikers were determined, and 
the morale was high, 
“Solidarity-For-Ever” was the 
battle cry. 

A well conducted strike brought 
union recognition, 

With many improvements in the 
worker’s position. 

Since then we’ve advanced in so 
many ways, 

Many of us have fogotten those 
hectic days. 

Today we are enjoying the hard 
earned gains, 

Won by the veterans who suffered 
great pains. 

So, don't think of the retiree as 
someone who is through. 

But fight for his comfort like he 
fought for you. 


Working Conditions 


By PAUL GOGGAN 

It seems that a General Foreboy 
and Forechild in Trim & Hardware 
have written some new rules to the 
Workers’ Compensation Act. I 
would like to tell 
these two, that 
GMI Students 
didn’t write the 
Workers’ 
Compensation 
Act. The work¬ 
ing people of On¬ 
tario did and 
General Motors 
has to live up to 
the law the same 
as everyone else 

does. 

If you are ever hurt on the job, the 
Company has obligations to you, that 
are law and have to be upheld. 

1. Provide first aid to the worker. 

2. Make a record of the first aid 
attention given. 

3. If treatment is required, com¬ 
plete and give the worker a treatment 
memorandum, which notifies the 
health care professional that this is a 
work injury. 

4. Provide transportation to a 
hospital, doctor, or the worker’s 
home, at the Company’s expense. 

5. Report any injury which re¬ 
quires medical treatment or involves 


time off work to the Compensation 
Board within three days. 

The workers’ obligation, to the 
Company, is to give notice to the 
employer of the injury or industrial 
disease within six (6) months of it 
occurring. 

HUMAN RIGHT’S CODE 

I'was looking through the Human 
Right’s Code book and found two 
things that were interesting. 

1. Freedom From Discrimination, 
Harassment in Employment: Every 
person who is an employee has a 
right to freedom from harassment in 
the workplace by the employer or 
agent of the employer or by another 
employee because of race, ancestry, 
place of origin, colour, ethnic origin, 
citizenship, creed, age, record of of¬ 
fences, marital status, family status, 
or handicap. 

2. Interpretation “harassment” 
means engaging in a course of vexa¬ 
tious comment or conduct that is 
known or ought reasonably to be 
known to be unwelcome. 

THANK YOU 

I have been replacing Dave 
Thompson as Service Rep while he is 
on vacation. I would like to thank 
Gene Bergeron, Ron “Gibby” Gib¬ 
son, and the ladies at the Hall for all 
the help they have given me. 



Skilled Trades Report 


By PAT BLACKWOOD 
Zone 37 Committeeman 

There has been two new Skilled 
Trades Committeemen negotiated 
for the Maintenance Trades. Our 
Skilled Trades Chairman, A1 Mad¬ 
den, spent many 
hours going over 
the head counts 
in all the present 
zones. 

On Monday, 
November 10, 
1986, he pre¬ 
sented a pro¬ 
posal to the Skil- 
led Trades 
Committee that 
he felt was fair 
and in the best interest of all trades¬ 
men. The head count and geography 
would now be reduced for the line 
repair committeemen. 

The split was very even and easily 
defined. The tradesmen on line re¬ 
pair will have better representation 
due to the new zone structure. 

I must commend A1 on the fine job 
he did in positioning the two new 
Reps. Obviously you cannot please 
everyone, but in this case the two 
present committeemen and their 
alternates will fill the four com¬ 
mitteeman positions. They will be 
able to choose their zone and shift 
and appoint their own alternates 
until the February elections. 

MEMORANDUM 
On Tuesday, November 11, 1986, 
the Skilled Trades Committee met on 
48C’s recent reduction. Our present 
contract language on lay-offs has 
changed from our past agreements. 
The Skilled Trades Committee will 
be working to straighten out this lan¬ 
guage prior to 1987 negotiations. 

On November 19,1986, the Skilled 
Trades Committee met again on 
some memorandum problems. Also 
at this same meeting the lines of 
demarcation on the new tech equip¬ 
ment were also finalized. The full 
Committee was in agreement with 
the proposal and any information 
will be available from your com¬ 
mitteeman. 

HEALTH AND SAFETY 
On November 7, 1986, I filed a 
health and safety grievance on the 
Company’s recent policy change 
that they no longer feel responsible 
for supplyingorthopedic inserts when 
medically required and where the 
employee must wear the safety boots 
in order to perform his job. 

This benefit has been supplied in 
the past with the requirement the 
employee had proper medical docu¬ 
mentation. On August 12, 1986, a re¬ 
gional safety director, Ron Boisson, 
issued a memo stating this benefit 


would no longer be paid by the safety 
department. 

The grievance claims that the 
Company does have an obligation 
under the agreement and also by 
their own admission. This grievance 
will affect many employees in the 
plant that have a legitimate need for 
these inserts. 

The grievance will be going to the 
Shop Committee’s step of the pro¬ 
cedure. The requirement that the 
Company supply inserts for all foot¬ 
wear is not the basis of this griev¬ 
ance. The employees in the plant 
who must wear Company supplied 
footwear and the only way is with the 
inserts, then the Company must con¬ 
tinue to cover the costs involved as 
long as the proper medical evidence 
is provided. 

This issue must be cleared up 
immediately. 

AREA MANAGEMENT 

Area management in the North 
Plant is being felt in all areas. Main¬ 
tenance Tradesmen in Departments 
48A and 48B are being told to report 
to all different supervisors. Each 
new area is also reporting to an area 
product manager or superintendent. 

I want all the tradesmen to realize 
that although you’re being asked to 
report to a different supervisor no¬ 
thing else has changed. Your depart¬ 
ment is the same as laid out in 
schedule “A” of the local agree¬ 
ment. 

Our overtime is by department and 
will not change. We must stay on top 
of these new assignments and if you 
notice any of your past rights dis¬ 
appearing, call your committeeman. 

It will soon take a program to see 
who is reporting to who. We, as your 
elected reps, need the co-operation of 
the tradesmen in all areas to keep us 
informed. 

Together we will help maintain 
and work to improve our working 
conditions. I will try to keep you in¬ 
formed of the changes and any prob¬ 
lems that arise 

APPRENTICE REPS 

Jack McEachern, Apprentice 
Chairman, and Rick McMulIan, 
Vice Chairman, are both doing a 
good job. At a recent first step meet¬ 
ing with Bob Wilshire, Apprentice 
Co-ordinator, both Jack and Rick 
added valuable input that helped re¬ 
solve the grievance for the appren¬ 
tices involved. 

Committeeman Paul Beaumont 
was not able to attend this meeting, 
but was involved in the writing of the 
grievance, and also deserves thanks. 
When the final results are known 
your Zone Committeeman will be in 
touch with you. 
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FOR SALE 


ALL BRICK 4-bedroom executive home 
in S.E. Whitby. Main floor family and 
laundry, greenhouse kitchen, oak stair¬ 
case and cupboards, approx. 55 x 170' 
fenced lot. $155,000 with Aug. 87 clos¬ 
ing. Call: 579-0248 

PAIR LIVING room lamps, gold col¬ 
oured, glass bottom, $45 pair. Kitchen 
suite, white oval table, 6 matching 
chairs, leaf included, $75. Call: 579-3913 

AUTOMATIC REFRIGERATOR, $50. 
Call: 728-1752 


KING SIZE waterbed. Fisher airtight 
stove. 26" colour TV. Large dresser with 
mirror. 1980 Renault Le Car. Call: 623- 
5315 


OVAL KITCHEN table and four chairs. 
Call: 723-6981 

HEADBOARD, 9-DRAWER dresser and 
mirror, night table, dark wood, A-1 con¬ 
dition. Call: 576-7464 

KITCHEN TABLE with 4 stacking chairs. 
24" range, copper coloured. Crib with 
mattress. Child’s desk chair. Push 
lawnmower. Odds and ends. Call: 723- 
6525 

LIGHT PINE coffee and end tables, 3 
pieces $300. Lazy-boy chair $75. Inside 
doors: V10" x 6'6"; 2' x 6'6"; 2'6" x 6'6", 
$15 each. Call: 723-3325 


FURNACE OIL tank. Trailer hitch. Kitch¬ 
en sink. Bathroom sink and tap. Variety 
of electric motors. Call: 725-5868 

BLACK AND WHITE 20" RCA TV, almost 
new. Sleigh. Toboggan. Suitcases. Ste¬ 
reo in a cabinet. Call: 728-2601 

SWEDISH ADJUSTABLE car top carrier 
with sides, fits all cars, drip mould 
mounting with clamps, $10. Call: 723- 
1895 

TWO 16/5" GM truck snow tires mount¬ 
ed on rims plus one extra rim. Call: 
728-6782 

1978 CAMARO, BEST offer. Set of Ford 
rims for 4x4, 5-bolt & tires, $600. 26" 
coloured floor model TV, $250. Call: 
576-4098 


OIL STOVE, in good condition. Call: 
623-7672 or 983-5396 

DARK PINE dining table and 6 up¬ 
holstered chairs, table has 2 additional 
leaves. Call: 728-1026 

MATCHING COUCH and chair, suitable 
for cottage. Sofa-bed (pull out). Double 
box spring and mattress. Red brick bar¬ 
becue. Call: 576-0751 

INTELLIVISION II Video game, 14 cart¬ 
ridges, $150 or best offer. Call: (705) 
953-9882 

RC CAR, $190. Call: 579-1426 

1976 MALIBU, 2-DOOR, 6 cylinder, 
needs body work and paint, runs good, 
$300 or best offer. Call: 723-6989 

9 FT. PINE posts, reasonable. 1974 Ven¬ 
tura, $1000. 1977 Omega, $600, good 
winter cars. 1982 Yamaha-650 Maxim, 
14,000 km., $1500 firm. Call: 579-8023 or 
725-3174 

THREE HUMIDIFIERS, all motors in 
running order, only need minor repair, 
from old residents of apartment — 
bought new ones, make offer. Call: 
579-9208 


POLLENEX SMOKE grabber ashtray 
with 6 stage filter, $15. Stereo head¬ 
phones with adjustable volume and 
tone controls, $10. Call: 725-2195 


GE FOOD PROCESSOR and accessory 
kit, $90. GE air conditioner, 8000 BTU, 
$175. Pinball machine, floor model, 
$350, new, make an offer. Call: 579-0724 


CROSS COUNTRY ski outfit, waxless, 
164 mm, size 5^ boots, $35. Plate glass 
mirror with wide wood ornate trim, 56 x 
32V 4 overall, $35. Call: 576-9656 

1980 MALIBU CLASSIC, 350, V8, two 
new tires, new rad, good running condi¬ 
tion, needs some body work, $1400. 
Call: (705) 277-2540 

WARDROBE STEREO console, AM-FM, 
all push buttons, A-1 condition. Call: 
725-3152 

DUNCAN KILN — Shelves and stilts. 
Moving to condo, must sell. Excellent 
condition. $500. Call Ruth: 579-2361 
after 4:00 p.m. 


1979 CHEVETTE, 4-door hatchback, 
auto, new brakes, muffler, new paint, 
very clean car, certified $1500, uncer¬ 
tified $1400. Call: 723-5371 

1986 MONTE CARLO SS, all options ex¬ 
cept T-roof and power locks, extended 
warranty included, 21,000 km, $17,500. 
Call: (416) 786-2659 

3 PIECES OF clear bevelled glass — 18" 
x 72"; 18" x 27"; 20" x 32V 2 ". IBM electric 
typewriter, new chesterfield and match¬ 
ing chair, beige flowered pattern. Call: 
430-1721 

1986 OLDS CUTLASS Supreme. Perfect 
condition. 5,000 miles. V-8 motor. Call: 
728-0095 


ROTTWEILER PUPS. 2 females. $600 
each. Ready for Christmas. Call: 1- 
613-472-5365 

79 NOVA, 2 DOORS, very sharp. 
Assorted sizes tires and rims. 250 
6-cylinder motor. Rear and front bum¬ 
pers for Nova. Many more parts. Call: 
725-7249 

ANTIQUE 10-PIECE dining room suite. 
Dark walnut finish. Excellent condition. 
Call: 728-5730 or 728-1225 

SKI CARRIER for truck, holds 6 pairs. 
Can be locked. $40. Two 13" GM rims 
from Vega, $10. Call: 576-6998 

VIDEO DISC player. (Selecta Vision — 
RCA). With all parts and instructions 
and one movie disc. $250 or best offer 
Call: 579-0773 

KENMORE BUILT-IN dishwasher, good 
condition. $100. Garden tractor, 38" cut 
and 36" snowblower. % h.p., used 3 
months. Best offer. Call: 655-8755 

LARGE EXECUTIVE desk, matching 
woodgrain credenza, black upholstered 
swivel chair, $499. IBM electric type¬ 
writer with table, $325. Fireplace tool 
set, $35. Call: 728-1021 

NATURAL MUSKRAT fur coat. Good 
condition. Size 10-12. Asking $300. Call: 
728-9209 

1976 BUICK SKYLARK, good engine, 
needs some body work. $450 or best 
offer. Call: 728-3375 

340 OLYMPIC SKI-DOO. Good condi- 
tion. 1977 and 1978 model. Call: Whitby 
668-6980 


9" TABLE SAW with motor, 1 blade 
extension, $380. 20" coloured TV, $120. 
Ping-pong table, $15. Call: 723-1313 

GENTLEMEN’S SHEEPSKIN coat, A-1 
condition. Worn about five-six times. 
Size 38. Asking $200. Call: 728-1270 

TWO NEW snow tires, white-walled, 
F78-14. Best offer. Call: 576-0751 


HAMMOND SOUNDER organ with 
instrument and rhythm keys. Books in¬ 
cluded. $300 or nearest offer. Call: 434- 
1402_ 

’81 GMC V 2 -TON pickup. PS, PB, good 
condition. Call: 433-0182 or 668-6980 


LINED. GOLD DRAPES (140" x 95"). 
$125. Unlined drapes (140" x 95"). $85. 
Ivory sheers, (140" x 95"). $55. Call: 725- 
8900 

1986 GRAND PRIX Brougham, low 
mileage, extended warranty, loaded op¬ 
tions. Call: 434-2853 

SEARS SNOWBLOWER, GHP, 2 rew. 6 
forward. A-1 condition. Chains. Asking 
$750. Call: 725-3348 

QUEEN SIZE waterbed, drawers, caps, 
etc. included, $400. Large portable bar, 
$250. Call: Shift 2 — 723-0223 or 433- 
1799 

FRONT MASK cover for Camaro Z-28, 
’85 and up, $80. Trailer hitch for Cam¬ 
aro, $65. Call: 433-1799 or 723-0223 

WASHER AND DRYER, Inglis, white, in 
excellent condition. No scratches. 
Matching set. Call: 1-705-277-3019 

1976 MERCURY MARQUIS, motor 460 
and automatic transmission checked by 
a mechanic, A-1 condition. Can be 
started. $500 or best offer. Call: 579- 
6254_ 

LADIES’ BROWN leater winter coat, in 
excellent condition. Size 14. Call: 728- 
SI 90 

STUDENT DESK and chair. Serving ta¬ 
ble. Telephone stand. 2 old end tables. 
Brand new washing machine. Glass 
floor lamp. Many other items. Call: 576- 
5080 


’61 CHEV BISCAYNE. Call: Bowman- 
ville 623-9992 

1977 OLDS DELTA. Mechanically good. 
Wringer washing machine. Electric 
clothes dryer. Spin washer. Call: Bow- 
manville 623-2033 

2- DOOR FROST-FREE fridge, $175. 
Uniroyal steel belted tires. 165R14. Ford 
made rims, $100 pair. Ski boots, size 8 
men’s, $35. Weight bench with weights, 
$45. Call: 728-2278 

10" TABLE SAW, like new. 1979 Pontiac 
Phoenix, 4-door, PS, PB, lady driven, 
72,000 km. Will certify. Asking $2250. 
Call: 725-5888 

3- BEDROOM BRICK semi, attached 
garage. Close to General Motors, 
school, shopping. 4-piece and 3-piece 
bathroom. Finished rec room, walkout, 
$88,900. Call: 668-0724 

BELL & HOWELL movie sound camera, 
projector, tripod, 50-inch screen. New 
condition. $325 or best offer. Call: 725- 
7807 

’78 CHEVETTE, EXCELLENT condition. 
Asking $1000 or best offer. Call: 284- 
0649 or 576-4353 


4 INTERIOR DOORS. 2 aquariums. 1 
dryer. Call: Hampton 263-8417 

1977 PONTIAC PHOENIX. 1977 Dodge 
van. Men’s goalie pads, gloves, skates. 
Christmas tree, green pine, 7' tall, color 
coded. Call: 723-4491 

ONE 6" 4-WAY hydraulic snowplow, 
new cylinders and rebuilt belt driven 
pump. $350 firm. Call: 576-3121 

TWO-PIECE SECTIONAL, oatmeal col¬ 
oured. Portable Kenmore dishwasher, 
coppertone. Satellite system. Call: 579- 
4581 

’74 DATSUN Z260, Sunroof, $1000 or 
best offer. Call: 725-8668 


1986 PONTIAC SUNBIRD GT, 1.8L, 

4-cylinder, 5-speed, air, plus 40 other 
options. $11,500 or best offer. Call: 
623-9356 or 725-8668 

1978 CHEVETTE, 2 DOOR, automatic, 
28,000 km, excellent condition, will cer¬ 
tify, $2000. Call: 725-6798 

AM MOTOR, 258 engine, good condi¬ 
tion. Call: 723-6897 

ATARI 800 XL, 1050 disc drive, joy sticks 
and 5 games, asking $275, like new. 
Pro-sonic portable with detachable 
speakers, $75. Call: 723-4997 after 5:00 
p.m. 

SNOWBLOWER, SEARS, 5 h.p., motor 
needs work, $200. Call: 263-2747 

KINGSIZE WATERBED, full motion mat¬ 
tress, very good shape, $50, must sell. 
Call: 723-0054 

BATTERY FOR Chevette, used 3 
months, logging chains Yi6 x 40 ft., 2 
heavy duty load binders, V 4 h.p. electric 
motor. Call: 728-0883 

2 PAIR LINED gold satin drapes to fit 
picture window and door, 15' x 94", two 
high blue living room table lamps, 
reasonable. Call: 725-3169 

ELECTRIC TRAIN set, 3 locomotives, 
two sets of track on 4 x 8 sheet of ply¬ 
wood. 1 pair of boy’s skates, size 8, like 
new. Call: 723-1956 

BOX TRAILER, asking $320. Call: 571- 
3937_ 

UNIROYAL STEEL belted snowtires, 
new size 14’s, $50. Four all season ra- 
dials, size 14’s, $60, scroll kitchen set, 
$50, cabinet stereo, $50. Call: 728-7882 

MASON & RISCH piano, upright, like 
new, $1600. Call: Port Perry 985-2449 

NOLAN N33 pro motorcycle helmet, 
brand new, must sell, $130, full face — 
black and silver. Call: 723-0054 

ELECTRONIC LOWREY organ with 2 
full keyboards and pedals, built-in p!ay- 
along rhythm and cassette recorder, 
books, tapes, A-1, sacrifice, $1100. Call: 
434-1673 

SOLITAIRE WEDDING ring set, $350. 
Plastic gas tank, $75. 68 Beaumont wa¬ 
gon, $300. Glass and brass dinette, 
$500. Call: 579-5447 

GRANDFATHER CLOCK, desk and 
rocking chair. Call: 725-2637 

1982 KAWASAKI — three wheel 250 CC 
— low mileage, good condition, asking 
$900. Call: Peterborough (705) 745-6056 


1980 CHEV CAMARO, power steering, 
brakes, low mileage, on newer motor, 
350, automatic, asking $3500. Call: 
434-2897 


FOUR-PIECE LIVING room furniture, 
black and gold, $225, 6-piece dinette 
table and 6 chairs, $250. Call: 284-0649 
or 579-3131 

1986 CHEVETTE, 5-speed, 12,000 km, 
extended warranty, men’s full length 
leather coat, size 42, men’s wood’s 
down-filled jacket, size 42, $75. Call: 
579-1469 

CANARIES, MALE or female, $25 or $15. 
Call: 725-8416 

1986 CHEVETTE SCOOTER, 8,000 km, 
3-door, 3-year extended warranty. 2 
bridesmaid dresses, sizes 7/8, 5/6, pink 
and yellow, rowing exerciser, $15. Call: 
728-1021 

BED CHESTERFIELD, good condition, 
rust colour, $200. Call: Ajax 683-2886 

1978 SKI-DOO TNT, 440FC mint condi¬ 
tion, low .miles, cover, belt, $1295. BMX 
free style bike, like new, $75. Call: 725- 
5034 

1981 CHEV V 2 -TON pickup, 6 cylinder, 
automatic, power steering brakes, H.D., 
FR and RR springs and shocks, 13,000 
km. Call: 728-4981 

1975 DODGE RAMCHARGER, 4x4, 
needs rad, tires, clutch, $400 as is, firm, 
good body, 360 motor. Call: (Peter¬ 
borough) 705-876-9605 

1986 FIRENZA, OLDS wagon LX, load- 
ed, 5,400 miles. Folding ping-pong table 
with paddles, net posts, balls. Call: 
725-7003 

FISH HUT, snowmobile trailer, micro 
furnace. Call: 725-0222 

WISHING WELL, painted red, white, and 
black, 56" high, 36" diameter. Call: 725- 
6829 

SIMPSON-SEARS console humidifier, 
23 pints, $40. Love seat, plush 
brown/beige, $200. Beauty-Line heavy 
duty massager with stand, new, $60. 
Call: 668-0960 after 6:00 p.m. 

FIREPLACE INSERT (airtight) with fan, 
glass door, ash cleanout, $700. Pair 
Fisher skies with Salomon bindings, 
$100. Call: 623-5220 

FLOOR POLISHER, carpet sweeper, 
chesterfield, used dishes. Girl’s size 14 
blouses, sweaters, dresses, pants, 
boots size 7. Call: 725-5306 

ARTIFICIAL SCOTCH Pine, 6 ft. Christ- 
mas tree, laundry hampers, small dog 
boots, boy’s skates, size 1, small size 8, 
hockey pants. Call: 725-4598 

KINGSIZE WATERBED, velvet head- 
board, caps, motionless mattress, 
sheets, pillow, comforter. Call:723-1976 

TRAILER, 8' x 6' x 2', box H.D., 15" 
wheels, $325. Call: 728-3050 after 5:30 
p.m. 

FLOOR POLISHER, clothesline, pulleys, 
6 volt VW parts. Call: 668-6504 

ALMOST NEW, 3-piece pinstripe grey 
suit, size 36, $50. Call: 723-9636 

ALMOST NEW, grey sport jacket, suede 
inserts on elbow, size 36, $20. Beige 
sport jacket, suede inserts on elbows, 
size 36, $20. Call: 723-9636 

1978 29 PROWLER HIJACKER, rear 
bunk room, screen3d add-a-room, 
sleeps 7,3-way fridge, 3-piece bath, ask¬ 
ing $8900. Call: 1-634-3726 after 5:00 
p.m. 

RUG, STRAWBERRY COLOUR, size 11 
x 10, good condition. Call: 725-0803 


LIVING ROOM furniture, custom made 
drapes, lines, wall to wall, gold colour, 2 
custom made chairs, rug, hardwrist, 
size 27 x 4' x 10'9". Call: 725-0803 

BROWN LEATHER coat, size 12 or 13, 
$48, full length winter coat, black, size 
9-10, $25, ladies’ bowling shoes, size 7, 
$15. Call: 725-0803 

1977 FORD MAVERICK, 4-door AM-FM 
radio, 6 cylinder, rebuilt transmission, 
40 channel CB radio, 98,000 miles, as is 
$500 or best offer. Call: 725-1302 

1985 CAMARO IROC-Z, fully loaded, 
AM-FM cassette with seek and scan, 
graphic equalizer, light blue, 36,000 km, 
asking $15,500. Call: 666-1923 

1986 CHEVROLET SILVERADO V 2 -ton 
pickup, fully loaded, AM-FM cassette, 
must sell, asking $14,000. Call: 723-0054 

EAST OSHAWA bungalow, features 
eat-in kitchen, dining room, 3 bed¬ 
rooms, rec room, with fireplace, at¬ 
tached garage, deck, April possession, 
asking $121,900. Call: 579-5314 

PROPANE SPACE heater. C?ll: 623- 
5442 

DOUBLE SKI-DOO trailer , box trailer, 
ail closed in, 18' travel trailer, 16' boat, 
50 h.p. motor and trailer. Call: Garden 
Hill -1-797-2628 

WINTER CAR, 1972 Nova, 6 cylinder, 
auto, power steering, brakes, 82,000 
original miles, certified about 2 years 
ago. Call: 668-8800 

TABLE AND swivel arm chairs, guardrail 
for child’s bed, child’s like new size 7 
snow boots, $5.00. Call: 666-3152 


FOR RENT 


FURNISHED ROOMS, OSC area, single 
working persons, 1st and last. Call: 
728-7274 

LARGE BASEMENT bachelor apart¬ 
ment, share facilities with GM worker, 
Shift 1 preferred. Call: 433-1535 

DOUBLE MOBILE home, Largo, Flori¬ 
da, $200 weekly. Call: 725-8046 

WHITBY — 2-BEDROOM bungalow, 4 
appliances, available January 1st, $875, 
plus utilities, first and last, references, 
woodstone in basement, no pets. Call: 
666-2329 or 666-2213 

A ROOM AVAILABLE, all facilities and 
utilities, available February 1, 1987, 
non-smokers only. References re¬ 
quired. Call: 728-4367 

THREE BEDROOM, brand new home at 
Wilson Green sub, just south of Beat¬ 
rice, $745., to responsible party. Refer¬ 
ences, adults. Cat okay. First and last, 
Call: 434-1673 

FOUR BEDROOM house, 2 appliances, 
close to schools, walk to GM North 
Plant, no pets, $850 per month, plus 
utilities. References. Call: 571-1924 


WANTED 


TWO USED 16" all season or winter lug 
radial truck tires. Call: 728-6782 

GOOD RUNNING motor of 81 Honda 
Civic, standard, aluminum ladder, 12' 
long. Call: 725-7449 

EMBOSSED OR painted milk bottles 
from Oshawa or area, also related items, 
i.e. milk caps, calendars, tokens, tickets. 
Call: 728-9100 

PADDLE BOAT, reasonable. Call: 728- 
5225_ 

RANGETTE, in good condition. Call: 
723-9636 

Continued on page 9 
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Department 85 — Trim & Hardware 

Special Report 


By LARRY HANNAH 

Let me emphasize from the begin¬ 
ning, I am very much concerned 
about the future of many jobs in Trim 
& Hardware. As General Motors 
moves towards a 
new system of 
building auto¬ 
mobiles, it is 
geared to less 
employees and a 
just in time sys¬ 
tem of parts de¬ 
livery arriving 
just prior to 
entering the as¬ 
sembly lines. 
The aspect of 
just-in-time delivery does not disturb 
me as it makes sense to make better 
use of storage space and to eliminate 
probable part over runs that add to 
production costs. However advan¬ 
tageous this system proves to be, I 
can see problems from time to time 
due to inclement weather and wrong 
parts arriving due to scheduling pro¬ 
cedures. 

I am very much disturbed about 
another pattern I see emerging and 
that is the elimination of parts build 
up jobs off the main assembly lines. 

Now let’s set the record straight. 
I’m not kicking you know what out of 
General Motors for introducing new 
technology in the work place, “al¬ 


though let’s make no mistake about 
it, it costs jobs.” The reality is the 
advance of technology has been with 
us since the dawn of man and without 
this progressive instinct we would 
still be building horse carriages and 
not self propelled vehicles. 

Where I do take issue with General 
Motors is removing the off the main 
assembly line parts build up jobs 
from the plant. 

We live in a complex society to¬ 
day. One of checks and balances. A 
company has to remain competitive 
at the same time, it has a moral 
commitment as I see it to its em¬ 
ployees that jobs removed from the 
production process are done so 
justifiably, not just because on the 
balance sheet it can be done with 
cheaper labour outside the plant. 

If this is the policy of General 
Motors, and I have seen nothing at 
this point to convince me otherwise, 
then all build up jobs such as door 
pad build up, instrument panel, and 
any other credible offline parts build 
up production jobs are subject to re¬ 
view and possible elimination 
through having it done cheaper else¬ 
where. 

General Motors has sought its em¬ 
ployees’ commitment in building a 
better product, and a better effort in 
job performances. It’s now time for 
General Motors to make a commit¬ 


ment to retaining these off the main 
line parts build up jobs for it’s more 
elderly and high seniority em¬ 
ployees. 

Having made my point on this is¬ 
sue, it's time to move on to the auto 
industry today and where you, as 
automobile workers in General 
Motors, stand in relationship to 
what's happening. 

THE AUTO INDUSTRY TODAY 

First and foremost, let me say we 
are building one of the best auto¬ 
mobiles in the industry today here in 
Oshawa bar none. But these are 
troubled times ahead. Quite a num¬ 
ber of months ago, I wrote a column 
in this paper titled. Survival of the 
Fittest. What did I predict for au¬ 
tomobile workers? I said in the North 
American market, we were headed 
for overproduction and why? Since 
that time, many automobile market 
analysts and a few politicians have 
been climbing aboard the same train. 

What I said was — a. For years, 
we have fought to have foreign 
automobile manufacturers establish 
plants in Canada and the United 
States. 

b. “On the plus side, increased 
employment.” On the down side, 
“over production and fluctuating 
levels of employment in an area 



The Quality of Work Life Con Game 



The QWL Con Game 


Most QWL programs are designed to manipulate workers 
antf weaken unions 


Autoplex 1988, is just around the 
corner, one plant chairman said it 
will never happen. 

Another said we won’t have Dis¬ 
trict Committeemen, but in my opin¬ 
ion in 1987 we will. 

And, by the way one of the first 
Labour Relations meetings held, in¬ 
cluded only the select members of 


the shop committeemen (4 chair¬ 
men). But they now consider that the 
districts should not participate; but 
he said the past (Plant Chairman) 
that it will never happen. Well, who 
slanted the facts? 

And finally a small cartoon, with a 
blank you fill in for that Favourite 
Person in your group. 



^upepviscfc For Top/ty. 


By DAVE THOMPSON 
Recording Secretary 

A NEW INDUSTRIAL 
RELATIONS? 

These QWL group meetings are 
the core of a whole new industrial 
relations system which is emerging 
piece by piece, and which could 
mark the end of trade unionism as we 
know it. 

The essence of this new system is 
the belief that labour and manage¬ 
ment are “equal partners” and that 
there is no real need for them to be 
adversaries. 

QWL experts hold that labour and 
management have to learn to trust 
each other. They maintain that QWL 
programs can show us how to turn 
conflicts into “win-win” situations 
where both sides gain by co¬ 
operating. This kind of cooperation, 
they claim, will lead to better com¬ 
munications and “a more mature” 
labour-management relationship. 

QWL HURTS THE UNION 

There are several other important 
ways in which QWL is designed to 
hurt unions: 

QWL undermines unions by get¬ 
ting workers to compete against each 
other in productivity competitions — 
between individual workers, be¬ 
tween departments, and between 
shifts. 

QWL undermines unions by pro¬ 
viding openings for management to 
penalize workers who stand up for 
their union rights. 

QWL undermines unions by get¬ 
ting some workers to act as if they 
were supervisors over other work¬ 
ers. This introduces supervisory 
functions into the bargaining unit 
through the back door. It under¬ 
mines the sense of what the union is, 
who is “them” and who is “us.” 

QWL undermines unions by set¬ 
ting local union leader against local 
leader. It promotes secret deals be¬ 
tween management and certain lead¬ 
ers. It can also promote a scramble 
among local leaders for various 
favours attached to QWL, such as 
free trips and all-expenses*paid 
weekends to discuss QWL at posh 
hotels./ 


autoworkers already suffered 
enough.” 

Previously, we had an element of 
control over the major exporter of 
automobiles to this country through 
quotas, or friendly persuasion. With 
the establishing of new auto plants 
such as Honda at Alliston, a fight 
begins to retain our share of the mar¬ 
ket place. 

Now a complete realignment of the 
auto industry begins as (a) General 
Motors, Ford, and Chrysler seek out 
new partners in joint auto production 
to protect the financial structure of 
each of the “Big Three” corpora¬ 
tions. 

(b) New Technology high produc¬ 
tion capacity complexes being built 
or restructured — meaning higher 
output with less employees and this 
includes Oshawa. It also means the 
faze out of older plants in the in¬ 
dustry. 

What can you as a worker do to 
ensure a better opportunity for more 
employees retaining employment in 


this industry? Write to 

Mr. Robert White 
President 

Canadian Autoworkers — 

CAW Canada 
205 Placer Crt. 

North York, Willowdale, Ontario 
M2H 3H9 

Tell him you want a pension for 
General Motors workers, with full 
cost-of-living, so employees who are 
eligible to retire, will be able to do so, 
thus providing jobs for low seniority 
employees. 

It’s as important to high seniority 
employees, as low seniority em¬ 
ployees and very important that you, 
the worker, get the message through 
to the National Office, loud and 
clear. 

NOTE OF THANKS 
I would like to thank the brothers 
and sisters for the support you have 
given me over the past year. God 
bless you and God willing, I will be 
here to help you anyway I can in the 
year ahead in this labour cause. 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, to 
assist you or your family to solve any 
personal problems, in a confidential manner. 

PHONE 

644-4282, John LeSurf, CAW Union counsellor 
644-4283, Orville Faught, CAW Union counsellor 
644-4284, Ruth Courtney, GM management counsellor 

This program is also available to retirees 
and their spouses. 


This Labour Cause 


By LARRY HANNAH 

During the past couple of years a 
number of you my brothers and sis¬ 
ters have approached me and said 
“How do you do it”? How do you 
carry on when faced with so much 
adversity at times. 

The best way I know how to ans¬ 
wer you is with the following poem 
which comes from so deep within my 
heart. 

You Ask Me Why 
You ask me why I stay the course, 
to fight another day. 

Why not, forget the fight for labour’s 
stand, 

turn oft and walk away. 


When adverse foes tell thoughtless 
lies, 

to cast my friends apart. 

They that deceive, and some 
believe, 

it almost breaks my heart. 

I take the sword for labour's cause, 
its gleam to light the way. 

To bring justice to the workers 
world, 

a new and better day. 

I must fight on, I cannot change, 
believe and understand. 

I truly care for labour’s cause. 

My God and fellow man. 

L.H. 1986 


Shop at the Oshawa 
Co-op Grocery Store 

33 Waterloo St., Oshawa 

Save up to 15% and support this unionized store. 

Your personal invitation 

to shop and compare for six weeks 
with no obligation. 

STORE HOURS: Mondayclosed 
& Gas Bar Tuesday —10:00 a.m. to 6:00 p.m. 1 

Wednesday — 9:00 a.m. to 6:00 p.m. 
Thursday-Friday — 9:00 to 9:00 p.m. 
Saturday — 9:00 a.m. to 5:00 p.m. 
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PAC Report 


By AMBY FERREN, 
Chairperson 


First things first, I want to wish all 
the Brothers and Sisters and their 
families wherever they work or live, 
a very Merry Christmas and a Happy 
New Year. The 
new year will be 
another big year 
for the members 
of Local 222 and 
all of the Cana¬ 
dian Autowork¬ 
ers and their 
families as we 
enter into new 
negotiations 
with a new Na¬ 
tional Union. 
Your PAC Committee were guests of 
Mike Breaugh at Queen’s Park just 
recently and we want to say thanks 
to Mike for his invitation and his 
hospitality. It was a very interesting 
and educational afternoon. 

We sat in the gallery and watched 
Question Period which is a weekly 
thing which is part of our political 
process. After listening to the NDP 
and the Conservatives question the 


government on different issues, 
there is no doubt about it that the 
NDP members, under the leadership 
of Bob Rae and caucus Chairman 
Mike Breaugh, overshadow the Tory 
members and are really the opposi¬ 
tion party at Queen’s Park and 
should be and will be on the govern¬ 
ment Side of the house to work for 
and represent the ordinary people of 
Ontario which the previous govern¬ 
ment of this province has not or are 
not doing. 

Mike showed us and explained the 
new television camera system and 
what they can do with it when this 
system is completed, and I think al¬ 
though all things are costly for the 
taxpayer, which is you and I, the 
people of Ontario will be able to see 
what goes on and who does it in par¬ 
liament which will certainly change 
things. 

One of our members, Matt Ryan, 
questioned Mike about government 
car insurance and he assured us it 
would be a number one issue be¬ 
tween now and at election time 
which the Tories and the Liberals are 
fighting very vigourously. I wonder 
why? 



CAW Hockey League 


By HAROLD REID 

HOCKEY HOT BOX 
Bob Phillips TV and Video came 
out fighting and handed Fazio’s Ita¬ 
lian Cuisine their first loss, as they 
defeated them 
four to two. Guy 
Lacroix had a big 
day for Bob Phil¬ 
lips scoring three 
times and was a 
threat every time 
he was on the ice. 
Jim Baxter had a 
good game be¬ 
tween the pipes 
for Bob Phillips 
TV as he made 
some outstanding saves. Henry 
Vyeschaft had the other goal for Bob 
Phillips TV and Video. Fazio’s Ita¬ 
lian Cuisine just couldn’t get on track 
and managed to score only twice. 
Terry Baker and Jerry Leddy doing 
the honours. 

In the second game Versafood 
jumped out in front six to nothing and 
then hung in there for an eight to 
three victory. 



Starr Furniture were without three 
of their best players for this game and 
still held an edge on Versafood in the 
third period. Chris Dwyer and Paul 
Lasch had two goals apiece for 
Versafood while Mike Ryan, Ron 
Duschl, Greg Woods and John Vari- 
nieder notched singles. Mark Legree 
with two and Mike Savoie with a 
single scored for Starr Furniture. 


CAW SCORING LEADERS 


No. 


GP 

G 

A 

Pts. 

7 

J. Leddy 

5 

6 

6 

12 

10 

M. Webb 

5 

3 

7 

10 

18 

J. Vanniedek 

5 

5 

4 

9 

10 

G. Lacroix 

5 

5 

2 

7 

14 

P. Cochrane 

5 

4 

3 

7 

13 

M. McPhee 

5 

3 

4 

7 


CAW LEAGUE STANDINGS 

TEAM GP W L T Pts. 

Fazio’s 

Italian 5 4 10 8 

Cuisine 

Versafood 5 3 2 0 6 


Bob Phillips 

Starr 

Furniture 


5 2 3 0 4 

5 14 0 2 


CUFF MILLS MOTORS 


In Business For Over 50 Years Your Pontiac, Buick, G.M.C. Dealer 



Parts and Service 

266 King St. West 
Oshawa, Ont. 
723-4634 


Support Your 

Local 222 CAW Members 

Certified 1965 



&t. Jofjn Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
ROBERT KEENE 
416-579-2310 or 644-7200 



Truck Plant Talcs 


By GLENN GRAY, 

Zone Committeeman 

By the time this article reaches 
your home, most of you should ei¬ 
ther be back at work or very close to 
your recall date. It is very difficult to 
believe that four 
months have 
passed so quick¬ 
ly and our long 
awaited holiday 
is over. It’s now 
time to face the 
many changes 
and challenges 
which lie ahead 
of our Truck 
Plant people. As 
I stated in a pre¬ 
vious issue, I would report on some 
of our Working Condition Letters 
changes in the Truck Plant. Below is 
one of the changes which affects 
most of the production department. 

GMT 400 WORKING 
CONDITION LETTER 21 

In Department 27 all Utility Repair 
assignments have been filled by the 
highest seniority Utility Repair em¬ 
ployees desireous of having the job 
on their respective shift (i.e. Quality 
Trainer or facsimile, Repair Relief 
and Spare). 

In addition, it is also understood 
the U.R. absentee replacements will 
choose their daily jobs on a seniority 


basis with the highest having pref¬ 
erence. The Utility Repair emtloyees 
being sent out of their supervisors 
group in Department 27 will be with 
the lowest seniority first, etc. 

The Union was finally successful 
in attaining both departmental wide 
seniority rights for our U.R. people 
and having the Quality Trainers se¬ 
lected in seniority order. I believe 
this letter is a giant step forward for 
our Union and its membership in the 
Truck Plant. 

A NEW BATTLEFIELD 

Over the years the Company and 
the Union have played complete ad¬ 
versary roles with the Company 
being very reluctant to recognize the 
Union and the Union completely 
paranoid of any move the Company 
made. When the wars began in the 
years past, it was always the people 
and the product that were the open 
battlefield. 

When the Company wanted to 
hurt a Union rep, they would either 
discipline or create problems for the 
people in his area trying to take some 
of his influence and credibility away 
from him with his people. Converse¬ 
ly, when the Union were trying to 
bring a particular member of man¬ 
agement in line they would in¬ 
variably use the product as their 
weapon. The Union would either 
impede production or influence poor 


quality in a group in order to make an 
individual member of management 
look bad. 

Times are changing and both sides 
must realize that the only two assets 
which will keep both this Company 
and our Union afloat is people who 
are genuinely concerned and satis¬ 
fied on their jobs, and a quality prod¬ 
uct which will compete with the rest 
of the world. We won’t achieve this 
with old ideas. 

We are laden with strong personal¬ 
ities on both sides with different 
philosophies and morals. There is no 
way we can avoid having our dif¬ 
ferences of opinions on the basic is¬ 
sues. This will never change but 
what we must change is the way we 
face these differences. Higher man¬ 
agement must be willing to step into 
both their foremen and general fore¬ 
men when they are out of line and 
settle the problems expediently. Our 
Union must be willing to stand up to 
their jobs and tell the people the way 
it is and not take the easy way out 
and file a bad grievance, which only 
impedes the procedure and creates 
unrest with the people. 

In order to survive in this busi¬ 
ness, our new battlefield must be a 
grievance procedure which is both 
expedient and for not only settling 
contractual issues but also moral is¬ 
sues. 



Retirees News & Views 


By MAY PARTRIDGE, 
Publicity 

The Retired Workers’ Executive 
Council were in Windsor, November 
11, 12 and 13. We held our own meet¬ 
ing on the Tuesday and the Chairman 
Alan Craig and 
George Johnson 
have been asked 
to attend the 
Executive of the 
CAW on De¬ 
cember 2nd. I 
hope they refer 
to the Me - 
Donnell-Douglas 
settlement 
where the active 
workers are get¬ 
ting up pay to the tune of $2,200 
while the retirees were given lump 
sum payments of two hundred dol¬ 
lars. 

I thought for years it was the ex¬ 
cuse the International made the rul¬ 
ing of lump sum payments. They 


couldn’t blame Bieber, so who is the 
culprit now. 

I was told the membership gave 
our President a bad time and his final 
concession was to take away three 
hundred off the workers and give it to 
the retirees. Big deal while GM 
skims off the excess and uses it for 
their own projects. Do we have to 
wait on the Liberal government of 
Ontario to legislate and stop the 
skimming before someone has the 
guts to fight for catch up money for 
retirees or bring on COLA on pen¬ 
sions? 

GM can lay off workers and send 
out their gloom and doom predic¬ 
tions, but as long as our dollar is forty 
cents less than the States, they are 
smart enough to realize they have 
cheap labour in Canada. Nuff said. 

We were in Windsor to sit in on 
organizing a rally against changing 
the Drug Patent Act. I haven't heard 
how the rally turned out, however 
Len had 6 buses lined up to transport 


the people. Len also made a sugges¬ 
tion we put together an Advocacy 
Committee when we can steer re¬ 
tirees into the best nursing homes. I 
don't think we have a problem in the 
area and I think any retiree with a 
problem gets the answers from one 
of the Executive. I will however give 
the Committee some thought after 
the New Year. 

jQ-ur line dancing is doing .great and 
we now have a professional teacher, 
so if you haven’t made it so far, come 
along and join the fun. 

Have you heard the latest? My in¬ 
side source tells me they are getting 
into car insurance business and some 
of the local companies are up tight. I 
hope they give the workers and fami¬ 
lies a break. Home insurance is in the 
future books as well. 

Don’t forget — line dancing, cof¬ 
fee and cake, every Thursday. 

The Christmas dance will be De¬ 
cember 19th, Jubilee Pavilion. Tick¬ 
ets on sale, December 8th at the Re¬ 
tiree’s Centre. 



THE OSHAWA & DISTRICT 
(gp CREDIT COUNSELLING SERVICE 

Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 -579-1951 


SWWUUIMN 


SERVICES 


Continued from page 7 


RIFLES, .308, lever action, 30/30, lever 
action. Call: 1-705-324-0577 

ALMOND COLOUR fridge, breakfast 
nook, terrier or spaniel type dog, must 
be reasonable. Call: 576-7760 after 6:00 
p.m._ 

COMMODORE 64 Computer system. 
Call: 623-5653 


TWIN STROLLER, in good condition. 
Call: 1-983-5840, or 1-983-5513 


GAS DRYER, in good condition. Call: 
665-3411 


ABORTION REFERRAL. Call: 728-4791 

ARE YOU the spouse or relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 

PREGNANT AND distressed? We can 
help you. Call Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance 
Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 

Bill Malnick: 728-3355 
In-Plant: 644-7488 

North Plant Medical Centre: 
644-5146 

Ed Malloy: 576-6018 
In-Plant: 725-1759 or 644-3723 

Doug Cameron: 1-855-6461 
In-Plant: 644-3724 

South Plant Medical Centre: 
644-6093 

Don Powless: 725-5805 
In-Plant: 644-5967 

Truck Plant Medical Centre: 
644-7080 


All Can Be Reached at 
Union Hall: 723-1187 
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In order to provide expanded services a SECOND AUTOCASH MACHINE has been installed 
through the wall at the Credit Union Building. The second AUTOCASH Machine is tied to our 
computer through a separate line. If one AUTOCASH Machine should be temporarily out-of-service it 
will have no effect on the other. 

This brings our number of active AUTOCASH Machines to Seven, at Four Locations. 


FOUR LOCATIONS TO SERVE YOU 


799 Park Road South 

A full service AUTOCASH Machine. Close to 
General Motors South Plant. Accessible 24 
hours a day. A second Machine has been 
installed. 

322 King Street West 

Located at the South West corner of the Credit 
Union Building. Avoid the line-ups; use the 
AUTOCASH Machines whenever possible. 

Millwork Building 

Simcoe Street North 

A full service AUTOCASH Machine. Located at 
the west side of the Millwork Building as a 
service to our members in the north section of 
Oshawa. 

In Lobby Convenience 

When the AUTOCASH Machine is being used 
outside, come on in and use one of our two 
in-lobby machines located near switchboard 
for your convenience. 


Remember, at all seven machines you can 



• Obtain Balances • Make Withdrawals 


Make Deposit? 
Loan Payments 


• Transfer Funds 

• Deposit Cheques 



You may withdraw up to $400.00 per day, however, you must have the funds in your account. 
Around The Clock Service • 365 Days A Year • Weekends • Holidays 


flUTDEflSH Applications available 
at the Credit Union Building 


Line-of- 
Credit 

EXTRA CASH... 

when you need it most! 


The financial 
cushion you 
can count on... 

A Credit Union Line-of-Credit 
is an ongoing loan you can draw on 
anytime, simply by wTiting a 
cheque. It lets you borrow up to a 
prearranged limit, without the time 
or trouble it takes to arrange sepa- 
rate loans. And, you pay interest 
only on the amount you borrow, 
for the number of days used, at 
rates substantially lower than retail 
credit charges. When you’re not 
using your Line-of-Credit, it costs 
you nothing. 

For unexpected expenses 

The Line-of-Credit is an ideal 
way to assure you of ready cash 
when you really need it — for car 
repairs or replacement of major 
items such as appliances. Or, for 


unexpected bills or personal emer- 
gencies. And, it’s protection against 
returned cheques because of inade¬ 
quate funds in your account. 

For special purchases and 
sale items 

Your Line-of-Credit is also a 
great way to economize! It’s there 
to help you take immediate advan¬ 
tage of savings on once-in-a- 
lifetime bargains. 

For investment opportunities 
• .. and more 

Your Line-of-Credit means you 
can move ahead when the time is 
right for financial growth. 

Using the Credit Union Line-of- 
Credit as part of your financial 
planning makes good sound sense. 
Come in soon and apply. It’s just 
one more way your Credit Union 
is there when you need it most. 



Line-of-Credit 


All line-of-Credit Applications must be approved by the Loan 

Department and will be subject to the following: 

1. Maximum limit is $2,000.00. 

2. All participants must have a Personal Chequing account. 

3. Both parties to a joint account must sign both the application 
and agreement form. 

4. The LINE can be accessed through the Autocash machine. 
Tellers and cheques. 

5. Payments will be in the form of deposits to the Personal 
Chequing, credited to the negative balance. 

6. Minimum monthly payments of principle and interest must be 
equal to 3% of the line-of-credit balance outstanding as of .the 
last day of each month. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 



Savings Account — Deposit Account — No Charge Chequing — Term Certificates 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Five Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 


THIRD CLASS BULK - EN NOMBRE 



















































